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INTRODUCTION 

This annotated bibliography was prepared under the direction 
of the Agency for International Development (AID), Center for 
Development Infomation and Evaluation (CDIE) as part of CDIE's 
effort to develop and initiate a long-term participant training 
impact evaluation program. Such a program, if it is to effec- 
tively influence policy and the operational aspects of training 
issues, must be seen within the Agency as necessary, focused, and 
feasible within the context of past evaluaticon efforts as well as 
current training expansion ambitions. This bibliography, by pre- 
senting for the first time and in a systematic way what has been 
evaluated or studied to date in the participant training area, 
contributes significantly to the development of both an Agency 
impact evaluation program and Agency consensus regarding its 
scope and content. 

Type of Documents. This bibliography of evaluations, stud- 
ies, and related reports on the AID Participant Training Program 
contains 211 entries spanning 30 years. The reports are orga- 
nized in the following categories: (1) general studies, (2) 
country studies, ( 3 )  regional studies, ( 4 )  evaluations of speci- 
fic components of the training program, and ( 5 )  sector training 
evaluations. 

The documents include AID/Washington and Mission staff 
reports, AID-sponsored studies by individuals or organizations, 
and several other selected reports relevant to the AID training 
experience but which were not sponsored by AID. This listing is 
comprehensive to the extent that it contains available reports 
found through the following sources: the AID Development 1 

Information System (DIS); the AID Library; external databases 
(Social Science, Dissertation, and ERIC); an,d consultations with 
relevant AID offices and other agencies outside AID (e.g., the 
U.S. Department of Agriculture, General Accounting Office, Bureau 
of the Census, Management Communications Seminars, Inc., Partners 
for International Education and Training, Washington 
International Center, and National Association for Foreign 
Student Affairs). 

Arrangement of Listinqs. This bibliography was developed in 
coniunction with a historical review of participant traininq 
evaiuations. Because of this interest in tracing developments in 
participant training over time and within regions, materials 
within each of the five sections are arrange,d by title in chrono- 
logical order, with the earliest known evaluation materials 
listed first. Sections 2, 3, and 4 are arranged by country, 1 
region, and training program component, respectively, with 
material in each category arranged in chronological order. 



Availability of Reports. The majority of the reports may be 
found in the AID Development Information System (noted by a "PN" 
or "PD" number at the end of each entry) or in the AID Library 
(noted by a "DIC" number). Inquiries regarding the ordering of 
documents should be addressed to the AID Library. 



GLOSSARY OF ABBREVIATIONIL 

AACRAO 

AFGRAD 

AID 

AIR 

ALIGU 

AMDP 

ASPAU 

BSSR 

COSERV 

DETRI 

DI S 

ERIC 

GAO 

ICA 

IC A M  

INTERAF 

IT 

LASPAU 

NAFSA 

NCIV 

- American Association of Collegiate Registrars and 
Admissions Officers 

- African Graduate Fellowship Program 
- Agency for International Development 
- American Institutes for Research 
- American Language Institute, Georgetown University 

ies 

- African Manpower Development Program 
- African Scholarhsip Program of American Universit 
- Bureau for Social Science Research 
- National Council for Community Se.cvices to Inter- 
national Visitors 

- Development Education and Training Research 
Institute, American University 

- Development Information System database (AID) 
- Educational Resources Information Center 
- General Accounting Office 
- International Cooperation Administration 
- ICA airgram 
- Inter-African Scholarship Program 
- International Training Office, AID Bureau for 
Science and Technology 

- Latin American Scholarship Program of American 
Universities 

- National Association of Foreign Student Affairs 
- National Council for International Visitors 

OAR - Office of AID Representative 



OIT 

PASA 

PIO/P 

SECID 

S&T/IT 

T A 

TESOL 

USDA 

USIA 

USOM 

WIC 

GLOSSARY OF ABBREVIATIONS ( COnt . ) 

- AID Office of International Training 
- Participating Agency Service Agreement , 

- Project Implementation Order for Participant(s) 
7 

- South Eastern Consortium for International Development 
- AID Bureau for Science and Technology/International 
Training Office 

- Technical Ass istance 
- Teachers of English to Speakers of Other Languages 
- U.S. Department of Agriculture 

- U.S. Information Agency 

- U.S. Overseas Mission 

- Washington International Center 



1. Am L.- a£ od og Sleost-Term Participant 
TzR~~sc#, I(31 Staff St*. 195%. (PN-AAS-714). 23 p. 

This staff mpxt  review the role of sbort-term training in 
thr participaat trainifzg pmgram, focusing on technical ver- 
51as ncmteehnical tiainhg aonsiderations . Project Implemen- 
tatian Orders for farticip~ats (PIO/Ps for U.5. and 
third-coantry training in FY 1957 for nine countries were 
r e v i d  asld disewaions were held with Agency officials on 
varicwg training projects. Recommendations deal largely 
with the n& for policy gaidelines to the field in planning 
and pragraanninq short-term training. 

2. lEm3~~~tion oE BID'S Participant Training Program. ICATO 1 

Circular A175, I4overntPa1 5 ,  1959. (&stractd versian of original 
mimeograph: Appendix A to Education for National Development-- 
Effects of U.S. Technical Training Progrms, Albert Gollin--see 
No. 3 6 ) .  

This circular airgram conveys the Agency's decision to eon- 
duct a woclWide evaluation survey of its participant 
training program, which had sponsored more than 100,060 par- 
ticipants by November 1959. The document contsins the offi- 
cial policy and basic instructions for undertaking the 
worldwide survey of participant training and was sent to all 
ICA (AID) overseas posts. The airgram is significant 
because it reflects an overall Agency decision 25 years ago 
to conduct a systematic, comprehensive ~tvaluation survey of 
participant training, and because it was the only one of its 
kind in the history of U.S. bilateral assistance. This 
comprehensive effort extended over a 5-year period and 
reaulted in 23 individual country studies, regional analy- 
ses, and a global summary. 

3. S w a y  Guidrlinest Evrluation of the Participant Training 
Progran. Aurilla White, Bureau for Social Science Research. 
AID-Sponsored Study. 1960. (PN-AAS-093). 

This document provides a set of guidelines for training 
officers and other AID officials for conducting an eval- 
uation of their respective Missions' participant training 
program as part of the worldwide survey.. It is a "how to do 
it* or "how to monitor it" reference thiit describes the main 
steps in undertaking a systematic evaluation survey of 
returned participants. This detailed, descriptive guide 
contains very useful methodological information. 



4 .  Improving the Participant Exit-Interview Evaluation Process. 
ICA Staff Study. 1960. (PN-ARE-270). 22 p. 

In light of certain weaknesses in the participant exit- 
interview process, an evaluation was conducted to seek 
improvement. As it was, interviews with departing par- c 

ticipants were not objective or standardized and dissemina- 
tion of these reports in AID/Washington and to the field was 
haphazard, with frequent duplication of effort. Information * 
was gathered through a survey of ICA/Washington training 
staff procedures and methods for conducting end-of-training 
interviews. The report recommends organizational and proce- 
dural changes to enhance the effectiveness of the exit- 
interview evaluation as a technique for improving the 
participant training process. 

5.  Effective Management of Participant Training: Salient 
Features and Organizational Implications. David Tilson for 
President's Task Force on Foreign Economic Assistance. 1961. 
(PN-AAS-095). 7 p. 

This report offers guidance to the President's Task Force on 
Foreign Economic Assistance in deciding how participant 
training should be managed in the new AID agency. It exa- 
mines major functions in administering the program, sum- 
marizes deficiencies in present and past operations, and 
suggests ways to improve future performance in general 
management and administration. 

6. Problems of Cost and Programming of Foreign Visitors on the 
American Campus. Reuben Lorenz, American Council on Education. 
1961. (PN-ARE-283). 62 p. 

This report reviews operational difficulties in the program- 
ming of foreign nationals on U . S .  campuses te.g., assign- 
ments, scheduling, language training, course selection). 
Practices used in reimbursing training institutions for ser- 
vices rendered are also examined. This 6-month study 
included site visits to 12 institutions involved with par- 
ticipant training, questionnaires from 61 institutions of 
higher education, and conferences with government officials 
administering the program. Policy recommendations are made 
for better coordination of foreign student programming be- -. 
tween training institutions and sponsoring agencies. 



7, gtZPftj! fxs -i@mak F C l i S b g  iZL the B.S,: Phsse 3H m r t  
(with ammary mf Phase I). Robert Dugan, Iaatitute for Inter- 
mtional Servics. AID-Sponsored Study. 1963. (PN-aAD-095). 
67 p, 

*ses I m d  XI of this study involved setting up and con- 
ducting a pilot survey of 40 U.S. training institutions 
Bnvolvd in training AID-sponsored participants. Through 
interviews with selected im3ividaals at each training site, 
mpiniom and attitades were elicited in tAe areas nf (1) 
participant selection, assignment, orientation, evaluation, 
and personal m e d s  and ( 2 )  training program administration,' 
personnel, flfcilities, and evaluation. Specific recomen- 
dationo based on the findings are presented in the study's 
Erecutiwz Report (see Ro. 8). 

8. Pilot. BtaBy of Participant m i n i n g  in t b  U.S.: Executive 
Report, Jane Bristol and Robert Dugan, Institate for Interna- 
tional Services. AID-Sponsored Study. 1963. (PN-AM-097)- 
28 p. 

I 

%%is Fxecative Summary describes the  contractor'^ efforts . 
(11 to develop a procedure for collecting information, opin- 
icns, asid attitdes about the AID participant training 
program; (2) to conduct a pilot study of a heterogeneous 
sample of organizations involved in the program to determine 
the feasibility of a national study; and ( 3 )  to determine 
substantive results from the pilot study to provide AID with 
information and recommendations for improving the program. 
The contractor developed and pretested a questionnaire, 
trained interviewers, identified a samp:Le of 41 organiza- 
tions involved in participant training, and collected and 
analyzed data from 133 people interviewed. Findings are 
organized into two major categories: (:L) participants 
(selection, assignment, preparation, expectations, orien- 
tation, training content and methods, and personal and 
social needs) and (2) training organizations (relationships 
with AID and programming agencies, planning ana executing 
programs, and evaluation). Many recom~endations are pre- 
sented in the report on virtually all aspects of participant 
training except for the post-training phase. 

9. Pilot Study of Participant Training in the U.S.: Technical 
Report. Jane Bristol, Robert Dugan, and H o p e  Miller, Institute 
for International Services. AID-Sponsored Study. 1963. (PN-AAD- 
096). 68 p. 

This report describes in more detail the methodology used in 
the pilot study and presents the technical findings from the 
survey. See Executive Report for concl'usions and recommen- 
dations (No. 8 ) .  



10. Interviewer's Manual for a Survey of Participant Training in 
the U.S. Institute for International Services. AID-Sponsored 
Study. 1963. (PN-AAD-094). 120 p. 

This manual is part of the participant training survey in 
the United States conducted by the Institute for Interna- 

. 
tional Services. In addition to the interview schedule, 
questionnaire, and suggestions for conducting the inter- 
views, this document contains a good description of the par- . 
ticipant training program and process. 

11. Evaluation of the Technical Training Program in U.S. Foreign 
Aid. Forrest Clements and Albert Gollin. AID-Sponsored Study. 
1964. (PN-AAS-098). 125 p. 

This report describes the methods used by AID in the world- 
wide participant training evaluation survey. It also pre- 
sents selected findings demonstrating the value of this 
type of evaluation process. 

12. Participant Training Program: An Evaluative Survey. Albert 
Gollin, Bureau for Social Science Research (BSSR). AID-Sponsored 
Study. 1965. (PN-AAS-797). 125 p. 

This final report presents the findings from the worldwide 
evaluation of the conduct and effects of the USAID Partici- 
pant Training Program. This is BSSR's submission to AID of 
findings based on 23 country studies from which the final 
AID report was published the following year (see No. 15). 

13. Social Science Perspectives on Training for Development: 
Report and Recommendations of a Workshop and Conference on 
Non-Technical Aspects of the AID Participant Training Program. 
Bureau for Social Science Research. AID-Sponsored Study. 1965. 
(PN-AAS-094). 76 p. 

This report contains the proceedings of a workshop designed 
to identify problem areas and to generate suggestions for 
modifying participant training program operations and to 
generate recommendations for research on content areas and 
methodologies. The workshop was attended by social scien- 
tists and AID personnel. Many recommendations are contained 
in the report covering virtually all aspects of participant - 
training, including areas for further research. 



14, &ttita&e C b m p a  Bmmd the Unirsd Stams of Pwticipaat 
$u;2.aees. Carl Rerrefara. UriiveYsity af Texas (Coriference 
Paper). 1965. (BN-RAS-064). 14 p. plus appendix. 

'Pkis is a *orkslxsp gaper delivered at a conference on AID 
particLpant trainin+. It c~ntains a discussion of the qua- 
lity aik? effectiveness of technical training as it relates 
to a change is the trainee's attitudes toward the United 
States. R e c ~ n d a t i o n s  related to this behavioral objec- 
tive are made for sach areas as orientation, support ser- 
vices, and post-training followup. 

15. AID Participemt Txaining Progtam--tbe Tri~eofer and Use of 
Develqmmbt Skillar Evaluation Stu* of U.S. Technical 
Training Program8 tor Partictp-ants From Underdeveloped Areas. 
Albert Gollin, Bureau for Social Science Research. AID-Sponsored 
Study. 1966. (PN-AAS-096). 286 p. 

This report prssents mare generalized findings of the 23 
individual country studies representing all four geographic 
regions. It is directed primarily toward AID officials and 
others whose interests or responsibilities in participant 
training transcend the country level. The 23 country stud- 
ies were undertaken with standardized, written question- 
naires, oral interviews, and other methodology in accordance 
with guidelines provided by AID/Washington. Many useful 
recommendations are contained in this report. (See abstract 
of the summary repolt, No. 16.) 

16. Plorld-wide Evaluatirm of Participant Training: Suslrnary of * 

Principal Findings and Primary Recoeaendations for Action. 
Forrest elements. AID Staff Study. 1966. (PN-AAS-097). 23 p. 

This summary report selects the most widely applicable 
conclusions derived from the 23 coordinated country eval- 
uation studies and stresses the more general and admin- 
istratively relevant issues in the training process. 
Principal recamendations include the following: (1) par- 
ticipants should be involved in their own program planning; 
(2) supervisors should be involved in the selection, plan- 
ning, and proposed utilization of the training process; ( 3 )  
training terms should be lengthened; ( 4 )  utilization of 
training needs to be formulated during the design stage; (5) 
participants should be adequately informed and satisfied . 
with their programs prior to leaving home; and (6) followup 
activities should be increased with participants, particu- 
larly their contacts with U S A I D .  



17. Participant Training Process Survey, 1965-1966: A 
Management Report. AID/Office of Management Planning. 1966. 
(PN-AAS-911). 2 vols. 

This staff report assesses Office of International Training 
(OIT) operations in relation to participant arrival, in- . 
training support and monitoring, and participant departure. 
Phase I traces the PIO/P from the Mission to AID/Washington, 
whereas Phase I1 analyzes the implementation of the program. 
The report makes recommendations for improving OIT's opera- 

. 
tions and its coordination with other participating agen- 
cies. Recommendations relate to OIT/IT1s office management 
and its participant reporting system. 

18. Summrary of Findings by the Director, Office of International 
Training, on Manpower Development and Training Considerations. 
AID Staff Study. 1966. (PN-AAS-069). 9 p. 

This summary report provides comments from the field on the 
role of Missions in assisting host governments to assess 
manpower requirements as well as Missions' own staff re- 
quirements in providing effective backstopping for training 
activities. The report is based on responses to a worldwide 
inquiry on manpower development and training considerations 
to Mission directors and presents a list of specific recom- 
mendations in this regard. 

19. Programming International Visitors in American Communities: 
Problems of the 1960's. Dean Mahin. Workshop paper for the 
National Council for Community Services to International Visitors 
(COSERV). 1967. (PN-AAS-370). 16 p. 

This document is a discussion paper for a workshop to stimu- 
late thought on issues related to the programming of inter- 
national visitors. It is based primarily on the author's 
personal views derived from long-term involvement in pro- 
gramming foreign visitors. The paper generally argues for 
better programming of short-term international visitors. 



80. Fmae* m* & -r&tiPn-: The c l c i l : ~ E w  a5 Tc4&tw1.clgy 
'Efrrclrrph Bduoahictn, Baraau 5- Swial Science Research (journal 
article). 14.67. (PN-AS-888). 20 p. 

Written ftx a ,pr&essiomtl journal, ,this article :preaen:ts a 
diacusaiian .a£ bhe technology trarrsfer prtxcess, &awing on 
data .&rm the .w~r'l&riBe participant ,training suvey in 
which :the awt.har .mis heavily involved. Car.relations sere 
made to anal~ae wwiabLes ;leadi.ng to successful training 
programs,, that isi9, high u;til.i.mtion af training in the back- 
home situation.. The analysis indicetes that in addition to 
selecting the appropriate participant and providing the best 
possible training, the wark -environment ,and institutional * 

arrangements in the home aoutry are sigmificant variables 
in assessing the .impact of ,training. Eipht major findings 
related to the utilization af training are presented in this 
article. 

21. A3CD Sartici,pant Training ?Exit Imterviaw 'Dave3.apamnt Rudy. 
Develqtmant BducatLon en8 'Training Rasaamh I o s t i t W  CDRFRI ) . 
American University. Daoember 1967. (PN-&AS-704) 52 p. plus five 
appendixes. 

This report develops a system for conducting exit interviews 
with all A I D  ,participants brought to the United States for 
training in arder to provide ATD with reliable and valid 
feedback on significant aspects a£ the participants' 
training experienaes. The narrative discusses the purpose, 
scope, and background rationale for the exit interview; tho 
requirements Eor the exit-interview program; and the plan 
for developing instruments, gathering data, and recording 
results. This is a purely methodological report on how the 
exit-interview proaess was developed. 

22. D m 1  Interview Questionnaire (contents and instructions). 
DETRI, American University. 1967. (PN--6-431). 54 p. 

The DETRI questionnaire w e d  in this ma jar exit-interview 
program appears separately here because of its compxshen- 
sive nature (144 questions) and its careful design, which * 

included many cross-cultural considerations. The question- 
naire is attached to the Development Study described in 
No. 21. 



23. Participant Assessment of AID Training Programs: A 
Descriptive Statistical Report. DETRI, American University. May 
1968. (PN-AAS-391). 260 p. 

This report informs AID and other users of progress under 
the DETRI exit-interview project. The report contains 
descriptive findings from exit interviews conducted with 895 
academic and special participants and 342 observation 
training team members between July 1967 and February 1968. 
It includes an overview of these participants' perceptions 
of and reactions to their entire training program. Recom- 
mendations are made in the areas of training design, prede- 
parture preparation, and support services. 

24. Participant Assessment of AID Training Programs: First 
Annual Report. DETRI, American University. May 1969. 
(PN-AAS-430). 190 p. 

The first annual report under the DETRI project contains de- 
scriptive and analytic findings from exit interviews con- 
ducted with 1,810 academic and special participants and 610 
observation training team members between July 1967 and 
September 1968. An overview of participant reactions to 
various aspects of their AID experience is presented, 
including an examination of the relationship between key 
responses and training program characteristics. An inten- 
sive analysis of the principal satisfactions of academic and 
special participants is included. Recommendations are 
made in the areas of training design, predeparture prepara- 
tion, English language training, orientation, and support 
services. 

25. Participant Assessment of AID Training Program: Second 
Annual Report. DETRI, American University. July 1970. 
(PN-AAS-916). 250 p. 

The second annual report under this project provides AID 
with information on the participants' training experiences 
and evaluative judgments about their experiences. Their 
responses were analyzed by region, type of training, field 
of training, and participant agency (if any). Descriptive 
and analytic findings from exit interviews conducted with 
1,384 academic special participants and 503 observation 
training team members between September 1968 and September 
1969 are included. Recommendations are made in the areas of 
training design, predeparture preparation, orientation, 
and support services. 



Questions 

. . .  .~ . 

This gpidq, which was designed to help users of DETRI 
reportg bette un$ergtaEd r h i r  'signific!ance, is i n  the form 
o f " a ' q u e s t i o ~ ' ~ a n d ' ~ U n $ w ~ p a m ~ ~ l e t  . ,  . : .  ,on the 'exit-interview 

... .. pqocessl . 
27 '&k€d PI~Y~~s B e p t .  ,D;TRI. American University. October 
1-921. - 'm.epo:rt' E S O ~ : " ~  , ,, ,$able) .  . . A 25Q p. . 

This technical report describes the meth,ods used~ to con- 
soliqate and'correlate 't6e 'exit-interview -data obtained from 
the; 2,886. acade.$ic and' sp$cial participa.nts interviewed at 
DETRI ftom September'l969 through'june 1971. ~t'discusses 
techniques used'"$i"the selection of the total 'pool of depen- 
dent and independentitems; lists meaningful groupings of 
these items fro$ 'fh~e factor analyses; cites contributing 
factors an4 criferion outco~mes -. used in t.he original and ? 

finai mult'iple reg,ressions; and describes analyses using 
background factors .as 'potential predicto'rs 'and, as control 
variables for the final regression equations. This -tech- 
nical report compares its results with t.hose of the first 
two annual reports and makes recommendations regarding 
items' on the'&xit interview questionnaires and individual 
interview code sheets. 

28. E x t W ~ q g t  +$pes_yp$ of AID Training Programs: Status 
Reporf'Series. DEWI, American university. Statd Report 1, 
Decemls'er. 1970 (PN-@S-420); Status Report 2, January 1971 
(PN-AAS-388); Status Report 3, April 1971 (PN-AAS-389); Status 
Report 4, September 1971 (PN-AAS-390); Status Report 5, September 
1972 (PN-AAS-391). About 50 pages each. 

. . 

These reports are intended to provide feedback information 
to AID baged on perceptforis and evaiuations of the par-' 
ticipantsthemselves as ttiey 'Are 'interviewed just prior to 
their return Hoeafter completing U.S. training. This 
series provides primarily descriptive findings on selected 
items from exit interviews conducted with 5,501 academic and 
special participants and 150 observation training- team mem-. 
bers interviewed from July 1967 through March 1971. Com- 
parisons between most recent participantst perceptions and 
reactions and those of participants interviewed during pre? 
vious fiscal years are presented and summarized in such 
areas as orientation, housing, travel, social attitudes, 
technical training, and so forth. ~hese status reports pre- 
sent the highlights considered to be' of interest to AID of 
the standardized participant exit-interview process during 
their respective reporting periods. 



29. Participant Assessment of Factors Related to Selected PASAs: 
Profile Report Series. DETRI, American University, 1971. 
Reports on Department of Agriculture (PN-AAS-782); Bureau of the 
Census (PN-AAS-783); Office of Education (PN-AAS-785); Federal 
Aviation Administration (PN-AAS-780); Internal Revenue Service 
(PN-AAS-781); Department of Labor, Office of International 
Training (PN-AAS-786); and Public Health Service (PN-AAS-784). 
About 30 pages each. 

The DETRI profile report series was designed to provide 
feedback to participating agencies and the AID Office of 
International Training on those portions of the total 
training experience for which they are largely responsible. 
The reports essentially contain descriptive findings from 
exit interviews programmed by agencies that had 170 or more 
academic and special participants or 10 or more observation 
training teams at DETRI. Separate reports were prepared for 
each participating agency. Perceptions and opinions of par- 
ticipants from the agency subject to the report are compared 
with those of participants from other agencies. Overall 
reactions are analyzed by fiscal year. 

30. Participant Assessment of Factors Related to Selected 
USAIDS Missions: Profile Report Series. DETRI, American 
University. Reports on Afghanistan (PN-AAS-4111, Korea 
(PN-AAS-415), Laos (PN-AAS-418), Nigeria (PN-AAS-Ill), Pakistan 
(PN-AAS-4171, Philippines (PN-AAS-412). February 1971. Reports 
on Kenya and Tanzania. March 1971. About 30 pages each. 

This series of DETRI profile reports provides feedback 
information to the Missions on that portion of the program 
that, they manage (selection, predeparture preparations, 
and so forth). Descriptive and comparative data on the 
strengths and weaknesses of respective Missions' management 
of the training from the participant's perspective are 
included. The descriptive findings are drawn from exit 
interviews with participants from countries that had 125 or 
more academic and special participants or 3 or more obser- 
vation training teams at DETRI. Perceptions and opinions of 
participants from the country subject to the report are com- 
pared with those of participants from other countries in the 
same region. Overall reactions are analyzed by fiscal year. 1 



31. Participant ASt3eSsBent of Special Pragrrlaasr Profile Report 
Beriea. DWfRI, Merican University. Reparts on .Comktnications 
Workshop Programs, Pre-Academic Workshop Programs, ant3 English 
Language Training. January 1972. Reports on Washington 
International Center (WIC) Orientation Programs. February 1972. 
(WIC report available only; see Na. 172). 

These profile reports provide cYescriptive findings from exit 
intervi-s cdndttcted with academic participants who took 
part in Pre-Academic Workehopg and with academic and special 
participants who attended English langurfge training, orien- 
tation sessions at the Washington Interr~ational Center, or 
Conununications Workshop programs. The Isre-Academic Workshop 
and Communications reports compare the perceptions and opin- 
ions of participants at different training sites. The 
English Language Training report compares the reactions of 
participants from the four major world regions; it also com- 
pares the reactions of participants who received training 
only in their home country with those who received training 
only in the United States. The WIC Report contains compara- 
tive data from participants who attended programs at the 
Washington International Center during 1.966-1968, 1969, and 
1970-1971. 



32. Training Institution Profile Reports--Academic Participants. 
DETRI, American University. June 1972. Michigan State Univer- 
sity (PN-AAS-703); Harvard University (PN-AAS-867); Williams 
College (PN-AAS-868); Columbia University (PN-AAS-869); Syracuse 
University (PN-AAS-870); University of Pittsburgh (PN-AAS-871); 
University of West Virginia (PN-AAS-872); University of Wisconsin . 
(PN-AAS-873); University of Michigan (PN-AAS-874); Ohio State 
University (PN-AAS-875); Ohio University (Athens) (PN-AAS-876); 
Indiana University (PN-AAS-877); Southern Illinois University 
(PN-AAS-878); University of Missouri (PN-AAS-879): Kansas State 8 
University (PN-AAS-880); Oklahoma State University (PN-AAS-881); 
New Mexico State University (PN-AAS-882); Colorado State 
University (Fort Collins) (PN-AAS-883); Tulane University 
(PN-AAS-905); North Carolina State University (Raleigh) 
(PN-AAS-906); University of North Carolina (Chapel Hill) 
(PN-AAS-907); California State Polytechnic College (PN-AAS-908); 
University of Southern California (Los Angeles) (PN-AAS-909): 
Colorado State University (Greeley) (PN-AAS-921). About 30 pages 
each. 

Prepared as separate reports, this profile series provides 
useful information to U.S. training institutions on selected 
items relevant to the participant's experience at the 
training site. Descriptive findings are drawn from exit 
interviews with academic participants who attended U.S. uni- 
versities that had 30 or more academic participants complet- 
ing their training programs between July 1967 and February 
1972. The experiences of participants attending the insti- 
tutions subject to the report are compared with those of 
participants at all academic training institutions. 



39, Txaining UMtittteiUsn PTeile IhrgortS--S&Weial Participants. 
DETRI, American Univeraity. June 1972. Joh*s Rapkins University 
(PN-AAS-890); International Cooperative Training Center 
(PN-AAS-891); Bureau of the Census (PN-AAS-892); Columbia 
University (PN-ABS-893); University of Wisconsin (PN-AAS-894); 
University of Chicago (PN-AAS-895); Development Administrators 
Training Program, Uninrsity of Connecticut (PN-AAS-896); 
Tennessee Valley Authorities (PN-AAS-897); Indiana University 
(PN-AAS-898); Harvard University (PN-AAS-899); University of 
Pittsburgh (PN-AAS-981); American University (PN-AAS-900); 
National Rural Electric Cooperative Association (PN-AAS-901); 
International Management Develowent Department, Syracuse 
University (PN-MS-902); Federal Aviation Administration National 
Training Center (PN-AAS-903); University of Missouri 
(PN-AAS-904); Soil Conservation Service Regional Training Center 
(PN-AAS-910). About 30 pages each. 

These profile reports provide useful information from exit 
interview conducted with special participants who attended 
U.S. institutions that had 30 or more special participants 
completing their training programs between July 1967 and 
February 1972. Separate reports are pre!pared for each of 
the training institutions. The experiences of participants 
attending the institutions subject to the report are com- 
pared with those of participants at all special trainidg 
institutions. 



34. Final Report: International Training Assessment Program. 
DETRI, American University. October 1972. (PN-AAS-413). 128 p. 
plus 11 appendixes. 

This report presents information on the project's activity 
over its 6-year life, during which DETRI conducted exit 
interviews with over 10,000 AID participants using standar- 
dized instruments and methods. A history of the project's 
development and the techniques and methodology developed are 6 

included. It also describes the various types of reports 
published and their possible and actual uses, with sugges- 
tions for future evaluation efforts. More specifically, the 
report contains (1) an overview of AID assessments of the 
utilization of participant training and suggestions for 
relating exit-interview data and procedures to future 
followup evaluations; ( 2 )  a history of the program, includ- 
ing a description of the development of instruments and pro- 
cedures used in the exit- and entry-interview programs; (3) 
an annotated list of all required and special reports pre- 
pared from the program data; (4) a presentation of some of 
the analytic techniques used and results obtained, and 
suggestions for further analyses of the data for use by 
program planners; ( 5 )  discussion of AID'S Title IX objec- 
tives and a review of methods for assessing the impact of 
participant training on these objectives; and (6) a history 
of the assessment study of orientation programs at the 
Washington International Center. 

35. Final Report: International Training Assessment Program-- 
Appendix 8. Cross-Cultural Interviewing: The Importance of 
Societal Differences. DETRI, American University. October 1972. 
(PN-AAS-710). 67 p. plus attachments. 

This appendix to DETRI's final report is meant to assist 
interviewers and others associated with cross-cultural 
programs in being more sensitive to societal differences in 
cross-cultural interviewing. It is essentially a guide 
designed for cross-cultural interviewers in the DETRI 
program and provides very useful and informative material on 
the nature of cross-cultural interviewing. 



31. Education for Mational Devdoprent--Effects of U.S. Technical 
Training Programs. Albert Gollin. 1969. (A.vailab1e from 
Praeger Publishers, New York). 255 p. plus bibliography. 

This book attempts to clarify a number of issues in the area 
of planned social change, with particulalr attention given to 
the role of educational aid strategies i.n national develop- 
ment. Several recommendations of a broard nature can be 
drawn from the epilogue to this extensive and insightful 
study of AID'S worldwide participant training survey 
described above (see No. 2 ) .  

37. Study of the Effectiveness of Foreign Student Mvisors at 
American Colleges and Universities as Reported by Foreign 
Students Sponsored by AID. Betty Lockett, Annerican University 
(Ph.D. dissertation). 1970. (PN-AAS-819). 168 p. 

This dissertation on the effectiveness of foreign student 
advisors at U.S. campuses was undertaken within the context 
of decreasing financial support for international education 
by 1970 and persistent criticisms of services offered by 
foreign student advisors. The research was based on data 
drawn from a sample of DEPRI exit interviews with AID- spon- 
sored participants. The author was a graduate research 
assistant involved with the DETRI exit-interview project at 
American University. 

38. Title I X  Concept Plan: Final Report. Csanad Toth and George 
Bryan et al., IDEAS, Inc. AID-Sponsored Study. 1971. 
(PN-US-068). lOO+ p-. 

This study evaluates Title IX components in existing AID 
training programs (i.e., referring to that part of the 
Foreign Assistance Act which emphasizes the need for maximdm 
popular participation in the development process). The 
study stresses the need to incorporate Title IX concepts and 
considerations into the design and orientation aspects of 
participant training. 

39. Human Resources Develupment: The Foreign Student on Campus. 
August Benson. AID/NAFSA Workshop 111, University of Maryland. 
1972. (PN-AAS-794). 104 p. 

This report contains a sununary of workshop proceedings and 
records the major issues discussed at this AID/NAFSA 
workshop, which featured eight workgroups assigned various 
problem areas. Many suggestions and recommendations were 
made, especially in the areas of training design, predeparr 
ture preparation, support services, followup, and pro- 
fessional development. 



40. What We Are Learning From the DETRI Exit Interview Program. 
Lybrand and Kimmel, DETRI, American University. 1973. 
(PN-AAS-790). 14 p. 

This document describes the purpose and process of the DETRI 
program and summarizes the key lessons learned in the exit 
interviewing process. Various recommendations are made to 
improve the support services for participants during their 
period of U.S. training. .. 

41. Wiesner Conference on International Training: Conference 
Proceedings. 1973. (DIC 374.013063K49). 

This memorandum reports on a conference called to consider 
future international training in response to renewed and 
strengthened emphasis on human resources development in the 
Zablocki Amendments to the Foreign Assistance Act. Recom- 
mendations for improved training design are made. 

42. Evaluating Training Programs: The AID Experience. Philip 
Sperling. AID Staff Study (journal article). 1973. 
(PN-AAT-247). 19 p. 

This paper presents a discussion of methods for evaluating 
training and argues for a multiperspective approach using 
questionnaires, observation, and secondary sources such as 
supervisors. The article recommends more research on 
followup evaluation techniques and methods. 



43. Assessing the Empact of Participant Training on the 
httairvant of -PC&-t Goakar B b a e  I--Sethq$ralagiqal 
Iteaearch. hmeriean Institutes for Research. AID-Sponsored 
Study. 1974. (PN-AAS-Q66). 68 p. plus appendix. 

This Phase I report concludes that techniques could be de- 
vised for measuring the effectiveness of participant train- 
ing in terns of the impaet @f returned participants on the 
development of their countries. These techniques would take 
the form of a protstype methodology for carrying out such 
impact-oriented assesaments. To this end, an analytical, 
methodological handbook for conducting impact assessments . 
was developed by the contractor. Section I describes the 
objectives, the methodological difficulties, and the study 
design. Saction I1 describes the data collection process in 
pre-tests in Ghana and Thailand. Sections IT1 throqgh VI 
describe data analysis, and Section VII suggests future 
applications of these procedures. This report concludes 
with the affirmation that the kind of impact assessment 
explored during the feasibility stage proved to be sound in 
design and should be field tested to convert the ideas and 
approaches developed in the exploratory research into prac- 
tical, operational assessment procedures. (See related 
reports Nos. 44, 71, 102, 112, and 204). 

44. Impact of Participant Training on the Aittainmrmt of Develop- 
ment Goale--Report No. 5, Final Report: Methods and Brocoduree 
for Assessment of Impact. Jane G. Schubert, American Institutes 
for Research. AID-Sponsored Study. 1976. (PN-AAB-653). 1 vol. 

In this final report, the contractor presents a comprehen- 
sive description and history of all thait took place under 
this project, particularly under Phase XI, which was 
designed to test the methodological de~~ign in operational 
settings and to produce an assessment package that local 
evaluators could use for impact aesessments of other train- 
ing activities. The assessment package consists of two makn 
tools: (1) the instruments that were used in the field 
tests to evaluate the impact that former AID training 
program participants had on their count.ries8 national goals 
and (2) suggested procedures for local evaluators who will 
use these instruments to conduct impact: assessmnts in their 
respective countries. The report contains a considerable 
number of samples, instruments, instructions, procedures, 
and so forth, and would be very useful as a handbook for 
those planning to undertake future impact assessments. 



45. Study of AID Participant Training Program and Office of 
International Training. (11 Volumes). Arthur Young & Co. 
AID-Sponsored Study. 1976. Final Report. (PN-AAE-277). 129 p. 
Summary of Findings and Recommendations. (PN-AAE-276). 26 p. 

1 

The contractor undertook a comprehensive management 
assessment of the participant training program and made many 
substantial recommendations designed to improve the effec- 
tiveness and efficiency of the program. Major issues A 

include the policy and procedures for support services to 
training institutions, reporting requirements, Agency policy 
on training, and the function and role of the Office of 
International Training. 

46. An Evaluation Report of the Impact Study of Participant 
Training on Developmental Goals. Raga Elim. AID Staff Study. 
1977. (PN-AAS-702). 18 p. 

This report comments on the utility of the American 
Institutes for Research (AIR) impact assessment strategy and 
methodology described above, and whether it should be repli- 
cated. This critique succinctly makes the case that the AIR 
feasibility work on impact assessment is interesting but 
does not provide any basis upon which to improve training 
activities. It recommends that no followup on the AIR pro- 
posals be made and that consideration of any future impact 
assessment should await further developments in the state 
of the art. Evaluation of other areas, including followup 
in the home country, is supported as an alternative. 

47. Cultural Exchange: A Communication Model For Re-Entry 
Transition. Phillip Moeller, American University (Ph.D. 
dissertation). 1977. (PN-AAS-432). 223 p. 

This Ph.D. dissertation is concerned with participant 
preparation for return to the home country and the cultural 
shock associated with it. The paper emphasizes the impor- 
tance of reintegration as a prerequisite to the application 
of training. Through a comparison of participants with and 
without reentry training, the thesis is presented that pre- 
paration for cultural shock increases participant self- 
effectiveness upon return by decreasing anxiety. The author 
analyzed the reentry training (Communications Seminar) at . 
Michigan State University and conducted interviews with AID 
staff and 23 participants. The dissertation clearly recom- 
mends that reentry training be an integral part of a par- t 

ticipant's program. 



tt. EiltaZwihiea Shidy & Uqmriatn~a Enbaiwemmk aad Pmblsa 
Review Servi~hs Provielad ts ICID'o Training Program. Group 7 
Ass~iates. AID-Sponsored Study. 1977. (PIY-AAS-363). 83 p. 
plus appendix. 

This study e%mkin&s thm National Assocxation of Foreign 
Student Affairs (lilRPSA) eontract in terms of performance 
and scope of servicee. The evaluation included a doeument 
rwiew and inteaview8 with OIT, NkFSA .staff, and selected 
trainees. Most reccimmendations pertain to N31FSA services to 
AID participants, which the evaluator believes should be 
more clearly defined in the contract. 

49. f2msdinatien ef ~stslrnatioasl Ihrchaage ,md Training Pro- 
grams--Opportunities && Limitations. General Accounting Office, 
Report to Congress. 1978. (PC-AAA-044). 113 p. 

This report to Congress offers soate suggestioiw on how the 
International Communication Agency (now U.S. Information 
Agency) might fulfill its new mandate to coordinate govern- 
ment exchange programs. Central to the study is the need 
for increased coordination and data sharing with other agen- 
cies involved in international education and training. 
Government officials and outside expert.3 were consulted, and 
a questionnaire was administered to 24 Federal agencies and 
32 private organizations involved in the exchange or train- 
ing process. The primary recommendation relevant to AID is 
this call for increased interagency coordination of U.S. in- 
ternational exchange and training as well as increased coop- 
eration with other donors. 

50. Evaluation of the AIDfOIT Counseling Program. Willie 
Williams. AID-Sponsored Study. 1979. (PN-AAS-356). 23 p. 

This study examines current participant counseling proce- 
dures and recommends ways to strengthen or modify the pre- 
sent system within existing resources. The evaluation 
involved a document review and interviews with AID and 
contractor staff. 



51. The Relevance of U.S. Graduate Programs to Foreign Students 
From Developing Countries. Marvin Baron, National Association of 
Foreign Student Affairs (NAFSA). AID-Sponsored Study. 1979. 
(PN-AM-708). 15 p. 

This is a report of a survey of American graduate schools 
carried out to determine the extent to which faculty members 
accommodate the special needs of students from developing 
countries, both in curricular programming and in doctoral 
research projects. A questionnaire was sent to foreign 
student advisors and graduate deans of 93 graduate schools, 
who were then asked to identify three faculty members with 
experience in working with students from developing coun- 
tries to respond to the questionnaire. Although no recom- 
mendations were made, the survey produced some relevant 
findings. 

52. AID Needs To Improve Its Accountability of Participant 
Trainees. Auditor General/AID. 1980. (PN-AAK-453). 

This General Accounting Office (GAO) report to Congress exa- 
mines the overall operations of participant training in 
order to identify any major functional problems in the 
selection of participants, their training, and their return 
and use of training. The study involved a review of AID 
policies, procedures, and statistical controls on partici- 
pant training; a document review; and discussions with 
A~D/Washington, several Missions, and various contractors. 
Recommendations are made on OIT policy and procedures in 
relation to participant return and to participant monitoring 
and reporting by contractors. 

53. U.S. Efforts To Educate and Train the Poor in Developing 
Countries. General Accounting Office. Report to Congress. 
1980. (PN-AAA-732). 63 p. 

This GAO report examines AID'S education and training 
assistance to developing countries and makes recommendations 
on how U.S. efforts to transfer knowledge and skills to the 
poor could be improved. Information was gathered through a 
review of legislation and pertinent data, discussions with 
AID officials, and field visits to Peru, Guatemala, and 
Liberia. Recommendations deal primarily with planning, par- 
ticipant monitoring, and followup. 



w. Tbe uf 0.8. %&tartian to %td?nts F w a  bawloping 
C a m t r i m .  RIb/NAFSA Workshap IV. 1980. (PN-AAS-3%7). 61 p. 

This is a report on the fourth AID/NAFSA workshop which pro- 
posed (a) improvapntnts in ptacedures and planning of AID 
participant training programs and (b) strategies for in- 
creasing the relevance of U.S. ducational programs. The 
workshop was attended by 80 representatrves of various agen- 
cies involved in the &ucation of students from developing 
aountries (e.g.. AID personnel, univers:~ty faculty, foreign 
student advisors, and current and formeir AID participants). 
Recommendations were made on how to impir6ve the relevance of 
educational programs for developing country students, with 
specific reference to training design, selection and place- 
ment, support services at the training site, predeparture 
and postarrival orientation, and followup. 

55. Improving Graduate Programs for beve1op:ing Country 
Nationals. Ted Doane and Barbara Chesser, University of 
Nebraska. AID-Sponsored Study. 1980. (PN-AAN-710). 88 p. 

This study addresses issues related to the agricultural 
training of developing country national!l. The report con- 
tains the proceedings Qf a staff develolment workshop 
attended by approximately 100 people. Reconmendations are 
included in the areas of training design, selection, place- 
ment, English language, support services, and quality and 
relevance of training. 

56. Samtary Report of Exit Interview Data for 1986 Participant 
PregramminQ. U.6. Department of Agriculture (USDA), Interna- 
tional Training Division. 1980. (PN-AAS-360). 49 p. 

This report presents information on participant satisfaction 
with long-term academic and nonacademic training by VSDA. 
exit-interview questionnaires were completed by 70 i-espon-, 
dents. Reconunendations are made in the areas of improved 
orientation, participant support services, and followup 
activities. 



57 .  Needs of Foreign Students From Developing Nations at U.S. 
Colleges and Universities. Motoko Lee et al., National 
Association for Foreign Student Affairs (NAFSA). AID-Sponsored 
Study. 1981. (PN-AAR-739). 180 p. 

This is a report on a nationwide study to assess the needs . 
of foreign students in U.S. academic degree programs and to 
make appropriate recommendations to AID, NAFSA, and educa- 
tional institutions. NAFSA undertook a nationwide survey 
of students from developing countries using a written 
questionnaire that was completed by nearly 1,900 respondents 
from 102 countries. Recommendations highlight the need for 
more cross-cultural interaction between foreign and U.S. 
students and faculty, and the report suggests improvements 
in the areas of training design, English language training, 
support services, and quality of training. 

58. Evaluation of Training Support Services of AID'S Academic 
Participant Training Program: Final Report. Development 
Associates. AID-Sponsored Study. 1981. (PN-AAS-998). 100 p. 

This report describes the performance evaluation of three 
organizations (SECID, Roy Littlejohn, and USDA) contracted 
to provide programming services for AID participants. This 
study evaluates their working relations with OIT and their 
administrative procedures and management practices. The 
contractor conducted a document review, interviewed AID/OIT 
and contractor staff, made site visits to 24 training insti- 
tutions, and interviewed 183 participants and 70 university 
staff. This evaluation is very thorough, and the report 
contains many concrete recommendations in the areas of 
training design, selection and placement, predeparture pre- 
paration, English language training, orientation, and sup- 
port services. The report also recommends that OIT contract 
with one organization to manage the training program to 
facilitate monitoring and management. 



59. AID Particj;pant S-t Program (Study of -EICIV, , 
WTGO, 1UCRaO) .  DevePopment Associates. AID-Sponsored Study. 
1982. (PD-AAM-729). 160 p. 

This report describes the performance of sunport services 
provided to RID by NAPS&, the National Council for 
International Visitors (NCIV), the American Language 
Institute, Georgetown University 1aLIGU) and the American 
Association of College Registrars and Admissions Officers 
(AACRAO). The effectiveness of their services in relation 
to OIT1s objectives are reviewed; areas of strength and 
weakness in delivery are identified; and recommendations are 
made on the use of services to improve the participant 
training program. The contractor conducted a document 
review and interview with OIT and contractor staff. 
Recolranendations relate directly to the services of each 
organization. 

60. Evaluation Summary of  1981 Zong-'Perm Participant Training 
Programs. USDA, International Training Division. 1982. 
(PN-AM-3588. 59 p. 

This report provides feedback on USDA training programs from 
long-term academic and nonacademic participants in the 
areas of support services and relevance of training. The 
study involved exit interviews and questionnaires with 109 
trainees, Although this study is geared mostly to USDA 
operations and presents findings with no attempt to for- 
mulate recommendations, some suggestions can be gleaned from 
the findings that are generally applicable to the par- 
ticipant training process. 

61. Bvaluation SurmPary of 1982 Participants in Long-Term 
Training Program. Richard Detweiler, USDA, International 
Training Division. 1983. (PN-AAS-369). 30 p .  

This report identifies strengths and weaknesses of USDA 
training programs and dffers suggestion:; for improvement in 
training relevance and support services. An exit-interview 
questionnaire was administered to 173 respondents (126 AID 
participants; 47 from other organizations, including the 
Food and Agriculture Organization). Identified needs 
include improved orientation, support services, and 
f ollowup. 



62. Study of Research Priorities in the Field of International 
Training. Development Associates, Inc. AID-Sponsored Study. 
1983. (PN-AAN-259). 120 p. 

This report identifies research priorities for improving the 
role of international training in the development process. . 
Information was gathered through a literature review, inter- 
views with AID and other officials involved in participant 
training, a mail survey of selected organizations, and a 
workshop attended by representatives from the international - 
education and training community. Findings indicate that 
international training is one of the most important com- 
ponents in meeting human resource needs of developing coun- 
tries, but that major problems in training foreign nationals 
need to be resolved. Recommended areas for research include 
third-country and regional training institutions, alter- 
native training modes, the roles of the private sector and 
the military in training, women in training, cultural 
perceptions affecting the transfer of science and tech- 
nology, training technology, and the science and technology 
infrastructure of developing countries. 

63. AID'S Participant Training Program Can Be Made More 
Effective. AID Office of Inspector General, Regional Inspector 
General for Audit, Washington, D.C. 1984. (PN-AAR-325). 47 p. 

This audit of AID's participant training program was con- 
ducted to evaluate the extent and significance of recurring 
participant training problems. The audit revealed four 
major participant training problems that need to be resolved 
by senior AID management. Specific recommendations are 
made for improving project design, candidate selection pro- 
cesses, followup on participants after training, and moni- 
toring contractors responsible for handling participants. 

64. International Development and the Foreign Student: A Select 
Bibliography. Philip Altback and David Kelley, National Assoc- 
iation of Foreign Student Affairs (NAFSA). AID-Sponsored Study. 
1984. (PN-AAR-307). 19 p. 

Although not an evaluation itself, this bibliography con- 
tains key references, many of which are evaluations, on 
topics concerning the relationships between development and 
foreign students. General works, dissertations, and journal 
articles are included in the areas of foreign study contri- 
butions to socioeconomic development, curriculum, reentry 
problems, attitudes, and brain drain. 



65. AFWkW.ISTM--EBaluathn Report an afghan Participant 
Traimiag Wog-mims. 'Thomas 3. Scanlcm. AID-Sponsored Study. 
1966. (9D-AA1-3W+AlO. B8 p. plus appendix. 

This liaport evaluates two management trziininq programs for 
Afghan participants, one at the Univers:ity of Connecticut 
and the other at the University of Nebraska. W e  evaluator 
conducted interviews with training instyitution staff, AID 
officials, and participants. Recommendzitions are geared 
primarily to the content and design of the specific training 
programs and to support services at these particular train- 
ing sites. Very few recommendations are generally appli- 
cable to the AID training process. 

66. MC4WISTM--Pewticipgnt Follow-Op, University of Wyoming 
Contract Team, 1-3-1969. Phyllis Stevie. '1969. (PN-AAS-092). 
22 p. 

This is a followup study af returned participants under the 
University of Wyoming AID contract involving several train- 
ing projects. The study sought information on former par- 
ticipants' employment status through personal interviews 
with 94 participants and discussion with their supervisors. 
Reconwendations are made on the need for regular followup on 
participants after training. 

6 7 .  WWGLADEGS--Pllljor Findings: Survey of lUSllID Returned Parti- 
cipant Trainees. Memorandum Report, USAID/Bangladesh. 1982. 
(PN-AAS-716). 5 p. plus attachment. 

This report presents t k  findings from a survey conducted to 
locate some 1.054 U S A I D  trainees sponsored since 1972 and to 
identify participants' present occupations and whether they 
are employed in fields related to training. A sample of 42 
returned participants was interviewed to determine the value 
of U.S. and third-country training, identify any problem 
areas, and suggest possible solutions. 



68. BOLIVIA--Participant Training Program in Bolivia: Final 
Report of a Training Evaluation Study/USAID/La Paz. 1964. 
(PN-AAS-435). 180+ p. 

This report is 1 of 23 country studies conducted as part of 
the worldwide evaluation survey of participant training in 4 

accordance with AID/Washington instructions and guidelines 
contained in ICATO Circular A-175, November 1959. The major 
purpose of this global effort was to obtain an overview of - 
how the participant training program was progressing and to 
ascertain ways in which future training might be made more 
effective at the country, AID/Washington, and training 
institution levels. In the Bolivian case, a sample consist- 
ing of 701 returnees, 170 supervisors, and 19 U.S. tech- 
nicians was interviewed. This is a well-done study contain- 
ing many recommendations in the areas of training design, 
third- and in-country training, predeparture preparation, 
English language training, orientation, followup, and pro- 
fessional development. 

69. BRAZIL--Evaluation of the Point IV Training Program in 
Brazil. Instituto de Pesquisas de Opiniao e Mercado, Rio de 
Janeiro. U.S. Overseas Mission (USOM)/Brazil. 1959. 
(PN-ARE-266). 95 p. 

This evaluation report on the Point IV Brazilian Training 
Program identifies the proportion of participants who, on 
their return to Brazil, used the training they received 
under this program and, in turn, trained others. The report 
suggests guidelines for selecting applicants who are most 
likely to use their training. The study was based on per- 
sonal interviews from three separate surveys conducted in 
1955, 1956, and 1957. Of the many hypotheses tested, a par- 
ticipant's record prior to selection as a leader and innova- 
tor was found to correlate significantly with the likelihood 
of ultimate success in utilization of training. 



70. BIUZIL--Report on Evaluation Survey of E1articipant Training. 
USOM/Brazil. 1963. (PN-AAS-419). 45 p. plum appendix. 

This report is 1 of 23 country studies conducted as part of 
the worldwide survey of returned participants in accordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. The major purpose of 
this global effort was to obtain an overview of how the par- 
ticipant training program was progressing and to ascertain 
ways in which future training might be made more effective 
at the country, AID/Washington and training institution 
levels. The Brazil study involved oral interviews with 538 
returned participants, 306 supervisors, and 48 U.S. tech- 
nicians. Recommendations, which are rat-her general, involve 
training design, location of training, selection, placement, 
predeparture preparation, English language training, support 
services, followup, and professional development. 

71. BRAZIL--Study in Brazil (Impact of Participant Training on 
the Attainment of Development Goals). Daniel. Felker and Robert 
Krug, American Institutes for Research. AID--Sponsored Study. 
1975. (PN-AAS-067) 37 p. 

This report tests the contractor's methodological design and 
procedures to measure the impact of participant training on 
national development goals that were developed in an earlier 
phase of this project. The study was restricted to parti- 
cipants in the economic sector because of negotiations at 
the time between the Government of Brazil and USAID over the 
future of the overall program. This report provides data 
from which evaluative judgments can be made concerning both 
the methodology employed and the effect!; of USAID partici- 
pant training in the field of economics. The contractor 
argues that this study clearly demonstrates the validity aqd 
feasibility of the proposed approach as refined from earlier 
tests. It is further concluded that wideranging impacts are 
made by returned participants and that these impacts are 
clearly attributable to USAID participant training in a 
majority of instances. 



72. BRITISH HONDURAS--Participant Training Program in British 
Honduras 1953-1963: Report of an Evaluative Survey. Aurilla 
White, Bureau for Social Science Research. AID-Sponsored Study. 
1965. (PN-AAS-093). 68 p. 

b 
This report is part of AID'S worldwide evaluation survey of 1 

participant training carried out in 23 countries. The 
methodology used was in accordance with guidelines and 
instructions from AID/Washington contained in ICATO Circular 
A-175, November 1959. Seventy-eight of the ninety-eight b 

returned Honduran participants were interviewed, along with 
39 supervisors and 2 U.S. technicians. Several fairly 
general recommendations are included in the report in the 
areas of training design, predeparture preparation, support 
services, followup, and the utilization of training. 

73. CHILE--Participant Training Program in Chile: An Evaluation 
Survey (1943-1960). USAID/Santiago. 1964. (PN-AAS-434). 101 p. 

This report is 1 of 23 country studies conducted as part of 
AID's worldwide survey of participant training in accordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. The major purpose of 
this global effort was to obtain an overview of how the par- 
ticipant training program was progressing and to ascertain 
ways in which future training might be made more effective 
at the country, AID/Washington, and training institution 
levels. Oral interviews were held with 429 returned par- 
ticipants and 119 supervisors in Chile. Recommendations are 
made in the areas of training design, predeparture prepara- 
tion, and English language training. 

74. COLOMBIA--Economic Returns of Graduate Education Abroad: A 
Case Study of Colombians Trained in the U.S. Ralph Harbison, 
Princeton University (Ph.D. dissertation). 1973. (DIC LA 378.35 
H255). 2 vols. 

This Ph.D. dissertation attempts to measure the economic 
returns of U.S. graduate education in terms of the utility 
and tradeoffs of such training for a group of Colombians. 
The document is highly academic and contains no practical 
recommendations. Although not speciEic to AID, this study 
is included here because it represents one methodological 
approach to measuring training impact. 



75. COSTA RICA-ParticipaILt Trkining Program in Costa Rica. 
USAID. 1963. (P1-US-392). 133 p. 

This report is 1 of 23 country studies c!onducted as part of 
the worldwide survey of returned participants in aecordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. Th~e major purpose of 
this global effort was to obtain an ove~view of how the par- 
ticipant training program was progressinig and to ascertain 
ways in which future training might be made mare effective 
at the country, AID/Washington, and training institution 
levels. The Costa Rican study treated in depth the issues 
of whether participants were returning t.o the positions for 
which they were'trained, were effectively utilizing their 
training, and were transmitting to others their newly 
acquired knowledge and skills. The study involved inter- 
views with 390 participants and 121 supetrvisors in Costa 
Rica. There is a useful discussion and set of findings con- 
cerning the Costa Rican participant training program, which 
was generally regarded as a success, and some suggestions 
for improvement in all major phases, i.~:., planning, imple- 
mentation, and followup. Specific suggesstions were made for 
more participant involvement in planning and greater Mission 
and host country involvement during predeparture preparation 
and post-training application of training. 

76 .  ECUADOR--Evaluation Study of AID'S Participant Tzaining 
Program in Ecuadar. Research Tabulating Corp. and Rome Arnold & 
Co. AID-Sponsored Study. 1963. (PN-AAS-071). 176 p. 

This reuort is 1 of 23 countrv studies conducted as m r t  of 
the woridwide survey of returned participants in accordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959.  hie major purpose of 
this global effort was to obtain an overview of haw the par- 
ticipant training program was progressing and to ascertain 
ways in which future training might be nlade more effective 
at the country, AID/Washington, and training institution 
levels. The findings for the Ecuador study are based on 
structured oral interviews with 391 returned participants, 
149 supervisors, and 31 U.S. technicians concerning the 
training program. No recommendations are made per se, but 
several are implied in the areas of training design and sup- 
port services. 



77. EGYPT--Follow-Up and Evaluation Study of Returned ICA Parti- 
cipants in Egypt Who Have Received Training in the U.S. John 
Stabler and Theodore Mogannam. USOM/Egypt. 1957. (PN-AAS-072). 
32 p. 

1 
This study examines the extent of returned participants' 
contribution to the country's economic development, and 
whether any changes in attitude toward the United States on 
the part of the participants developed from the training . 
experience. The evaluation used both oral interviews and 
written questionnaires. Of 261 returned participants, 132 
were interviewed, and 47 others completed written question- 
naires. The study is one of the first participant training 
evaluations conducted. This is an early and valuable effort 
with many good suggestions and insights into the training 
program. 

78. EGYPT--Evaluation Survey of the United Arab Republic/U.S. 
Participant Training Program (1952-1962). Nadia Haggag Youssef, 
American University in Cairo. Social Research Center. 1963. 
(PN-AAS-421) 135 p. 

This report is 1 of 23 country studies conducted as part of 
the worldwide survey of returned participants in accordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. The major purpose of 
this global effort was to obtain an overview of how the par- 
ticipant training program was progressing and to ascertain 
ways in which future training might be made more effective 
at the country, AID/Washington, and training institution 
levels. This study involved oral interviews with 309 
returned Egyptian participants and 55 supervisors. Although 
no recommendations were made in this report, the findings 
suggest that the training period be extended (85 percent of 
programs were for less than 1 year) and that participants be 
followed up after return. 

79. EGYPT--Returned Participant Evaluation. AID/Cairo. 1977. 
(PN-AAS-361). 38 p. plus attachments. 

This report attempts to assess the impact of AID'S training 
program in Egypt by looking at the extent to which returned 
participants have established professional relationships, I 

are engaged in updating their technical knowledge, and are 
transmitting the knowledge gained from training. This study 
also examines specific operational matters and other program 
details. Recommendations are made in the areas of training L 

design, selection, predeparture preparation, and followup 
services. 



80. E6YFT--Post-Peace Assistance Scholarship Prograr, Egypt: 
Svaluation Report. Mideast. AID-Sponsored1 Study. 1979. 
(PD-AAR-040). 76 p. 

This interim study reports on project atctivities during 
Phase I of the Peace Fellowship Program, which involved the 
startup and placement of 100 Fellows in U.S. academic insti- 
tutions by the fall of 1979. Recommendations are mostly ' 
project specific, although the study contains some generally 
applicable suggestions for selection and placement of 
trainees. 

81. EGYPT--Peace Fellowship Program for Egypt: Comprehensive 
Report. Amideast. AID-Sponsored Study. 1982. (PN-AAL-640). 
419 p. 

This report is a comprehensive assessment of the program 
activities and progress of the Peace Fellowship Program for 
Egypt through July 1982. Reconunendatic~ns focus primarily on 
program details and the operations of Pddeast, which is 
responsible for placing and counseling Fellows and monitor- 
ing their academic training. 

82. EGYPT--Evaluation and Follow-Up Project. for AID'S Partici- 
pant Training Program in Egypt. Amideast. AID-Sponsored Study. 
1982. No. 1: Egyptian Participants Evaluate Their Training and 
Living Experiences in the U.S. (PN-AAS-357). No. 2: Factors 
Related to Pre-departure Orientation. (PN-PAS-365). No. 3: 
Factors Related to Evaluation of U.S. Training for Egyptians. 
(PN-AAS-366). No. 4: Differential Impact of USAID Training 
P r o g r w  Upon Returned Egyptian Participants (PN-AAS-367). 

This study evaluates the training experience of AID parti- 
cipants since 1975, analyzing the effects of socioeconomic, 
demographic, and technical and nontechnical factors on the 
following three stages of training: predeparture, training 
and living experiences in the United States, and impact of 
training on returnees in their home country. The study 
involved 650 responses to written questionnaires, which 
represent 50 percent of all participants returning between 
1975-1980. Recommendations are made on predeparture pre- 
paration, implementation of training, a.nd followup. 



83. EGYPT--Evaluation of Peace Fellowship Program/Egypt. James 
Relph and John Swallow. AID Staff Study. 1983. (PN-AAN-882). 
52 p. plus appendix. 

The strengths and weaknesses of the Peace Fellowship Program 
and progress toward project goals are examined in this staff < 
evaluation. The report also assesses the project's impact 
on development. Information was gathered through a document 
review and field interviews with 52 participants and 123 . 
other individuals involved with the program. Although this 
evaluation focused on the project, some recommendations on 
training design, participant selection, and orientation are 
generally applicable to the AID participant training pro- 
gram. 

84. EGYPT--The Training Program, USAID/Egypt. Leila Mogannam. 
AID Staff Study. 1984. (PN-AAS-701). 23 p. plus attachments. 

This report on the USAID program in Egypt describes the dif- 
ferent components during FY 1975-1984, including information 
on U.S. and third-country training activities, in-country 
training, technical exchanges financed under invitational 
travel, and training managed by contractors. Information 
was compiled through USAID/Cairoas Participant Information 
System and interviews with USAID and contractors' staff. 
The report identifies issues and problems and suggests 
recommendations for consideration by the Mission and 
AID/Washington. 

85. ETHIOPIA--Study of Manpower Needs, Educational Capabilities 
and Overseas Study. Education and World Affairs Study Committee, 
New York. 1965. (PN-AAR-993). 49 p. 

As one of nine country assessments, this study surveys 
Ethiopia's upper-level manpower requirements for the 1970s 
and how they could best be met. The report specifically 
reviews available data concerning high-level manpower needs, 
appraises the capabilities of indigenous Ethiopian educa- 
tional institutions to meet these needs, and surveys the 
opportunities for study overseas. It is a relatively 
unstructured examination conducted by a group of U.S. educa- 
tional experts during 1964 and 1965. Several recommen- 
dations are made on overseas training. 



OT. ~ I A - - S v a l u r t k t a  of tbe Participant Training Program in 
Ebm Gambia. Laurel Elmer, Office of AID Representative 
(OAR)/Banjul. 1983. (PN-AAS-731). 12 p. plus appendixes. 

This report reviews participant training activities to date 
in The Gambia and identifies the more salient features of 
the program. Information was sought on implementation pro- 
cedures, quality of training, relevance of training to 
national needs, and long-term impact of overall training 
program. The survey involved written questionnaires and 
personal interviews with 66 returned participants. Recorn-- 
mendations are made on program design, predeparture orien- 
tation, support services during training, and followup. 

87. GHANA-Ghana-U.S. Partidpaint Training Evaluation Survey 
11957-1967). Edith Lord. USAID/Ghana. 1967. (PN-ARE-287). 
99 p. 

This report is 1 of 23 country studies conducted as part of 
the worldwide survey of returned participants in accordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. The major purpose of 
this global effort was to obtain an overview of how the par- 
ticipant training program was progressing and to ascertain 
ways in which future training might be made more effective 
at the country, AID/Washington, and training institution 
levels. This report discusses the extent to which the par- 
ticipant training program is meeting its objectives, studies 
the desirability of certain types of training, examines 
environmental and other factors affecting results, and makes 
recommendations designed to improve current and future 
training programs. The report contains an excellent set of 
recommendations. 

88. OREECB--Survey Report of Returned Participants. USAID/ 
Greece. 1963. (PN-AAS-439). 231 p. 

This report is 1 of 23 country studies conducted as part of 
the worldwide survey of returned participants in accordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. The major purpose of 
this global effort was to obtain an overview of how the par- 
ticipant training program was progressing and to ascertain 
ways in which future training might be made more effective 
at the country, AIDDashington, and training institution 
levels. This country report involved an interview sample of 
372 returned participants, 104 supervisors, and 7 U.S. 
technicians. The study, however, includes tabulations onli, 
with no analysis or recommendations. 



89. GUINEA--Study of Manpower Needs, Educational Capabilities 
and Overseas Study. Education and World Affairs Study Committee, 
New York. 1965. (PN-AAR-994). 54 p. 

As one of nine country studies, this report surveys Guinea's 
upper-level manpower requirements for the 1970s and how they 
could best be met. The study examines available data con- 
cerning high-level manpower needs, appraises the capabili- 
ties of indigenous Guinean educational institutions to meet 
these needs, and surveys the opportunities for study over- . 
seas. It is a relatively unstructured examination conducted 
by a group of U.S. educational experts during 1964 and 1965. 
Several recommendations are contained on overseas training 
opportunities. 

90. INDIA--Evaluation Study: The Indian Participant Training 
Program (1951-1960). USAID/India. 1961. (PN-AAS-423). 200 p. 

As one of nine country studies, this report surveys India's 
upper-level manpower requirements for the 1970s and how they 
could best be met. The analysis includes a review of 
available data concerning high-level manpower needs, 
appraises the capabilities of indigenous Indian educational 
institutions to meet these needs, and surveys the oppor- 
tunities for overseas training. It is a relatively unstruc- 
tured examination conducted by a group of U.S. educational 
experts during 1964 and 1965. The interview sample included 
1,454 returned Indian participants, 289 supervisors, and 48 
U.S. technicians. It is a well-done study, but recommen- 
dations are difficult to glean from the findings, except for 
several on overseas study opportunities. 

91. INDONESIA--An Evaluation of Participant Training Program in 
Indonesia. USOM/Jakarta. 1959. (PN-AAS-393). 165 p. 

This staff study is part of an attempt to provide a continu- 
ing and systematic review of the progress that has been 
achieved in the participant training program in Indonesia. 
The study involved oral interviews with 698 Indonesian par- 
ticipants representing 83 percent of those who had returned 
to Indonesia for at least 6 months and assumed duties in 
their former or new positions. Many recommendations are 
made in the study on the training process. 



92. IWDONBSIA--The Education and Training of Indonesians in the 
U.S. Slamet Salib, University of Pittsburgh (Master's thesis). 
1961. (DIC No. ID 374.013 S165). 80 p. 

This document evaluates study programs and furnishes guide- 
lines for Indonesians planning to study in the United 
States. It specifically addresses the issue of government 
selection of participants and training institutions, the 
purpose and nature of program orientation, and coordination' 
among parties involved. The study involved the author's 
internship at the Indonesian Embassy in Washington, D.C., 
personal contacts with Indonesian students in Washington, 
D.C., and campus visits. Recommendatiotis are included in 
the areas of selection, predeparture preparation, English 
language training, orientation, and support services. 

93. IRAN--Follow-Up Evaluation Study of Iranian Participants Who 
Received Training in the U.S. Under ICA Sponnorship. USOM/Iran. 
1957. (PN-AAS-438). 43 p. 

This staff study examines the extent of utilization of U.S. 
training by forrner Iranian participants. Interviews were 
conducted with returned participants, staff from the spon- 
soring ministry or agency, and USOM teclnnicians involved in 
the program. Recommendations made include training, selec- 
tion, predeparture preparation, support services, and 
f ollowup . 

94. ISRAEL--Seeing Is Believing: A Report on the Activities 
Since Their Return to Israel From the U.S. of Men Who Have Parti- 
cipated in the Technical Assistance Training Program of the ICA. 
USOM/Israel. 1956. (PN-AAS-073). 17 p. 

This report describes the activities of Israeli participants 
since their return by profiling four former participants in 
a case-by-case, anecdotal manner. It represents an early 
approach to followup by the Agency. No recommendations were 
made. 



95. ISRAEL--Evaluation Survey of Israeli Participants in the AID 
Training Program. Israel Institute of Applied Social Research, 
in cooperation with USAID. 1962. (PN-ARE-286). 65 p. 

This report is 1 of 23 country studies conducted as part of 
the worldwide survey of returned participants in accordance I 

with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. The major purpose of 
this global effort was to obtain an overview of how the par- - 
ticipant training program was progressing and to ascertain 
ways in which future training might be made more effective 
at the country, AID/Washington, and training institution 
levels. This report is somewhat different from the other 22 
inasmuch as the Israel Mission was closing and the authors 
did not prepare conclusions and recommendations for improve- 
ments in future programs. The report presents rather raw 
data to AID/Washington for use in the regional and worldwide 
analysis. However, suggestions were made in a transmittal 
memorandum attached to the report that focused on training 
design, predeparture preparation, support services, and 
followup. The interview sample included 369 participants 
who had returned between 1951 and 1960, 200 supervisors, and 
7 USAID technicians. 

96. JAMAICA--Evaluation Study of AID'S Participant Training 
Program in Jamaica. Research Tabulating Corporation and Rome 
Arnold & Co. AID-Sponsored Study. 1962. (PN-AAS-070). 95 p. 
plus attachments. 

This report is 1 of 23 country studies conducted as part of 
the worldwide survey of returned participants in accordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. The major purpose of 
this global effort was to obtain an overview of how the par- 
ticipant training program was progressing and to ascertain 
ways in which future training might be made more effective 
at the country, AID/Washington, and training institution 
levels. Personal interviews were conducted with 189 
Jamaican participants using standardized instruments and 
methodology. Also surveyed were 102 supervisors and 11 U.S. 
technicians. The recommendations contained are not very 
specific, but several are implied in the findings, espec- 
ially in the areas of training design and support services. t 



97. JAPAN--The Japan Productivity Program, Seisansei: An Eval- 
uation of the Participant Training Program in Japan (1956-1962). 
Dalton Potter, Bureau for Social Science Research. AID-Sponsored 
Study. 1966. (PN-AAS-887). 105 p. 

This report is 1 of 23 country studies conducted as part of 
the worldwide survey of returned participants in accordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. The major purpose of 
this global effort was to obtain an overview of how the par- 
ticipant training program was progressing and to ascertain 
ways in which future training might be made more effective 
at the country, AID/Washington, and training institution 
levels. The study involved oral interviews in 1961 with 605 
returned participants in the Japanese Productivity Study 
Team, a random sample from 2,555 returnees. This was a 
highly successful program geared specifically to sending 
short-term productivity teams of 8 to 12 people to the 
United States for specialized training. The report has no 
generally applicable recommendations. 

98. JORDAN--The Participant Training Program in Jordan: Report 
of an Evaluation Survey (1951-19610, Gene B. Petersen, Bureau 
for Social Science Research. AID-Sponsored Study. 1965. 
(PN-AAS-920). 190 p. 

This report is 1 of 23 country studies conducted as part of 
the worldwide survey of returned participants in accordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. The major purpose of 
this global effort was to obtain an overview of how the . 
participant training program was progressing and to ascer- 
tain ways in which future training might: be made more effec- 
tive at the country, AID/Washington, and training institu- 
tion levels. The study involved 249 Jordanian participants 
who were interviewed along with 25 supe~rvisors and 13 U.S., 
technicians. Many specific recommendat:ions are made on 
training design, location of training, predeparture prepara- 
tion, English language training, orientation, support ser- 
vices, followup, and utilization of training. 



99. JORDAN--USAID/Jordan's Participant Training Project: Review 
and Recommendations. Paula Harrell. AID-Sponsored Study. 1978. 
(PD-AAR-098). 35 p. 

This study delineates the prominent features of past parti- 
cipant training projects in order to provide a comparative 1 

basis for the design of a new training project. It des- 
cribes the Jordan participant training program over a 
25-year period in the broader context of Jordan's develop- $ 
ment program requirements and resources. This document is 
an attachment to a Project Paper for Development Administra- 
tion Training I1 and is not an evaluation per se of past 
training, but more of a justification for a new project. 

100. KENYA--Survey of the Kenyan Participant Training Program. 
International Research Associates. AID-Sponsored Study. 1967. 
(PN-AAS-009). 105 p. plus attachment. 

This report is 1 of 23 country studies conducted as part of 
the worldwide survey of returned participants in accordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A - 1 7 5 ,  November 1959. The major purpose of 
this global effort was to obtain an overview of how the par- 
ticipant training program was progressing and to ascertain 
ways in which future training might be made more effective 
at the country, AID/Washington, and training institution 
levels. The study involved oral interviews with 364 par- 
ticipants who had returned to Kenya by January 1966. 
Supervisors of returnees were also interviewed. Although 
there were few useful recommendations in this study, there 
were suggestions on training design and support services. 

101. KOREA--Evaluation Survey of the Korea/U.S. Participant 
Training Program (1955-1960): Final Report. AID Staff Study. 
1963. (PN-AAS-010). 224 p. 

This report is 1 of 23 country studies conducted as part of 
the worldwide survey of returned participants in accordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. The major purpose of 
this global effort was to obtain an overview of how the 
participant training program was progressing and to ascer- 
tain ways in which future training might be made more effec- $ 

tive at the country, AID/Washington, and training institu- 
tion levels. The interview sample included 524 returned 
Korean participants, 305 supervisors, and 52 U.S. tech- 
nicians. The study contains an excellent set of recommen- ? 

dations, principally in the areas of training design, loca- 
tion of training, selection, predeparture preparation, 
English language training, support services, followup, and 
utilization. 



102. KOREh--Impact of Participant Training on the Attainment of 
Development Goals: Report No. 1, Korea. Jane Schubert and Robert 
Krug, American Institutes for Research. AID-Sponsored Study. 
1975. (PN-AAB-652). 57 p. 

This report presents findings from a field test of the 
methodological design and procedures developed in the first 
phase of this project to measure the impact of participant 
training on a country's development goals. The agriculture 
and economic planning sectors were selected for study in 
Korea. In the contractor's view, this field test demon- 
strated the feasibility of using local [Korean) interviewers 
to collect and classify data and proved that the inter- 
viewing procedures, as revised, were sound. The findings 
suggest that evaluation of selected sect:ors with sizable 
participant training components might be more meaningful 
than selecting a random sample of former participants, as in 
the case of the worldwide survey. 

103. LIBBRIA--Training for USAID/Liberia. Ralph W. Jones, Elmo 
C. Wilson, and Joe Delgex, Boston University African Studies 
Center. AID-Sponsored Study. 1965. (Report not available). 47 
P. 

This report was not located but is included in the bibliog- 
raphy as evidence of evaluation activity in Liberia at that 
time. 

104. LIBERIA--Study of Manpower Needs, Educiitional Capabilities, 
and Overseas Study. Education and World Affiiirs Study Committee, 
New York. 1965. (DIC No. LI 370.183 E24). 42 p. 

As one of nine country studies, this report surveys 
Liberia's upper-level manpower requirements for the 1970s 
and how they could best be met. The analysis includes a 
review of data concerning high-level manpower needs, ap- 
praises the capabilities of indigenous educational institu- 
tions to meet these needs, and surveys the opportunities for 
study overseas. It is a relatively unstructured examination 
conducted by a group of U.S. educational experts between 
1964 and 1965. Several general recommendations are made on 
overseas study. 



105. MEXICO--Study of Reactions to the ICA (AID) Exchange Pro- 
gram Among Returned Mexican Grantees. International Research 
Associates. ICA (AID)-Sponsored Study. 1959. (PN-ARE-285). 
128 p. 

This report describes opinions about and attitudes toward i 

various aspects of the training program based on interviews 
with 318 returned participants. Recommendations are made in 
the areas of training design, predeparture preparation, 
English language training, and support services. b 

106. MOROCCO--An Evaluation of AID's Participant Training Pro- 
gram in Morocco. USAID/Morocco. 1963. (PN-AAS-913). 52 p. 

This report is 1 of 23 country studies conducted as part of 
the worldwide survey of returned participants in accordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. The major purpose of 
this global effort was to obtain an overview of how the par- 
ticipant training program was progressing and to ascertain 
ways in which future training might be made more effective 
at the country, AI~/Washington, and training institution 
levels. There are several specific recommendations in this 
report on predeparture preparation, orientation, and 
f ollowup. 

107. NICARAGUA--An Evaluation Study of AID's Participant Train- 
ing Program in Nicaragua. Research Tabulating Corp. and Rome 
Arnold 6 Co. AID-Sponsored Study. 1962. (PN-AAS-011). 65 p. 
plus attachment. 

This report is 1 of 23 country studies conducted as part of 
the worldwide survey of returned participants in accordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. The major purpose of 
this global effort was to obtain an overview of how the par- 
ticipant training program was progressing and to ascertain 
ways in which future training might be made more effective 
at the country, AID/Washington, and training institution 
levels. This country study presents factual data concerning 
the participant population and provides some measure of the 
effectiveness of the training. The study involved struc- 
tured oral interviews with 182 returned Nicaraguan partici- 

C. pants, 75 supervisors, and 13 U.S. technicians concerning 
the training program. The report contains no recommenda- 
tions per se, but several are implied in the summary in the 
areas of predeparture preparation and utilization of 
training. 



108. NIGERIA--Study of Manpower Needs, Educational Capabilities, 
and Overseas Study. Education and World Affairs Study Committee, 
New York. 1965. (PN-AAR-992). 58 p. 

As one of nine country studies, this report surveys 
Nigeria's upper-level manpower requirements for the 1970s 
and how they could best be met. The analysis includes a 
review of available data concerning high-level manpower 
needs, appraises the capabilities of indigenous education 
institutions to meet these needs, and surveys opportunities 
for overseas training. It is a relatively unstructured ex- 
amination conducted by a group of U.S. education experts 
during 1964 and 1965. Several recommendations are contained 
on overseas study. 

109. NIGERIA--Impact of the Nigerian Manpower Project on 
Students in Selected U S .  Junior 6 Community Colleges. Charles 
Igboegwu, University of Illinois-Urbana (Ph.D. dissertation). 
1980. (PN-AAS-818). 299 p. 

The purpose of this study was to assess the impact of the 
Nigerian Manpower Project on the career development plans 
and vocational, academic, and social adjustment of partici- 
pants in selected U.S. junior and community colleges. A 
multiple case study approach was used, and a student survey 
was carried out. Major conclusions were generated in the 
areas of students' career development plans and vocational 
and social adjustment problems. 

110. PAKISTAN--Technical Training of Pakistanis in the U.S.: An 
Evaluation of the ICA Program (1951-1955). Ralph Spence. ICA 
(AID)-Sponsored Study. 1955. (PN-AAS-004). 78 p. 

This evaluation was carried out to assist USOM/Pakistan to 
strengthen its training program. The study involved data 
collected from a structured questionnaire with 234 returned 
participants and oral interviews with a sample of this 
group. Recommendations are general and of a philosophical 
nature in the areas of training design, predeparture pre- 
paration, followup, and participant utilization of training. 



111. PERU--Survey of the Peruvian Participant Training Program. 
International Research Associates. AID-Sponsored Study. 1965. 
(PN-AM-008). 104 p. 

This report is 1 of 23 country studies conducted as part of 
the worldwide survey of returned participants in accordance 4 

with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. The major purpose of 
this global effort was to obtain an overview of how the par- 
ticipant training program was progressing and to ascertain * 

ways in which future training might be made more effective 
at the country, AID/Washington, and training institution 
levels. The data in this study were collected and analyzed 
for the global study and to provide information useful to 
Peru in improving future participant training programs. 
Information was gathered through 500 personal interviews 
with returned Peruvian participants. In addition, 293 
interviews were held with participants' current supervisors. 
Recommendations are implied in the report's findings espe- 
cially in the area of training design and English language 
needs. 

112. PERU--History of the Participant Training Program in Peru. 
USAID/Peru. 1984. (PN-AAS-371). 42 p. plus attachments. 

This report reviews the history of participant training in 
Peru from 1942 to the present. It examines the role train- 
ing has played in the country's overall social, economic, 
and political development. Although this is a retrospective 
overview, several specific recommendations are made. 



113. PEILIPPINZS--U.iztg U.S. Training in the Philippines: A 
Pollor-Up Survey of Participant.. University of Michigan, 
Institute for Social Research. ICA-Sponsored Study. 1959. 
(PN-ARE-294/295). 2 ~01s. 

Based on a survey of returned participants, this report pro- 
poses methods for studying participants' attitudes toward 
selection, the U.S. training experience, the back-home 
application of training, adjustment prolcdems, and the fac- 
tors related to their successful utilization of training. 
The report points out evaluation and research areas in need 
of attention, including longitudinal, predictive, and 
comparative studies, studies of the orgalnizational environ- 
ment, the diffusion and adaptation process, and third- 
country training. It also points out the need to do both 
research and operational assessments and to close the gap 
between research findings and the practical operating proce- 
dures used by administrators and practitioners. This 
comprehensive study of the participant training program con- 
tains a substantial number of findings and recomendations 
on all aspects of the program, both for application in the 
Philippines and worldwide. The report tilso contains many 
suggestions of survey methodologies for determining impact 
and utilization of training. 

114. PHILIPPINES--Study in the Philippines: Impact of Partici- 
pant Training on the Attainment of Development Goala. Kathleen 
Fernandes and Robert Krug, American Institutes for Research. 
AID-Sponsored Study. 1974. (PN-AAS-065). 53 p. 

This report presents findings from a field test of the meth- 
odological design and procedures to measure the impact of 
participant training on national development goals that were 
developed in Phase I of this project. .Agriculture and 
public administration sectors were selected for study in the 
Philippines. In the contractor's view, the Philippine 
fieldtest further proved the feasibility of using the design 
and procedures as modified and refined after a similar 
application in Korea. In both public atdministration and 
agriculture, many of the achievements reported by partici- 
pants had some impact on their job performance. The major 
characteristics attributed to training that appeared to 
influence this impact were technical skill, a concern for 
efficiency, and status in one's field. In more than half 
the cases, links are made between impact and participant 
training, with the linkage clearly noted in one-third of the 
cases. 



115. PBILIPPINBS--Participant Training 11. Jaime Correa- 
Montalvo. Special Evaluation Report. USAID/Manila. 1981. 
(PD-CAF-200). 24 p. 

This report is a programmatic evaluation to determine 
whether the project's purpose and goals were accomplished i 

and to offer recommendations for future similar under- 
takings. The study was based on information gathered from a 
sampling of 18 participants through written questionnaires - 
and personal interviews with project implementers. Recom- 
mendations are made on training design, more use of third- 
country and in-country training, and improved selection pro- 
cedures. 

116. PORTUGAL--An Evaluation of the USAID/Lisbon Participant 
Training Program and a Suggestion for a Standardized AID Partici- 
pant Training Planning, Monitoring and Evaluation Methodology. 
Michael Lukomski. Special Evaluation Report. USAID/Lisbon. 
1983. (PD-AAQ-029). 95 p. plus attachment. 

This report evaluates the AID participant training program 
in Portugal and suggests a standardized evaluation methodol- 
ogy for use by AID. The study involved questionnaires com- 
pleted by 200 of the country's 248 returned participants 
which were coded and put on computer. The main difficulty 
encountered was that USAID did not have an existing model 
and methodology to build upon. However, the end result was 
the development of a useful model and methodology, which can 
now serve as a base for future studies. 

117. SUDAN--An Evaluation Study of AID'S Participant Training 
Program in Sudan. Research Tabulating Corp. and Rome Arnold & Co. 
AID-Sponsored Study. 1963. (PN-AAS-005). 121 p. 

This report is 1 of 23 country studies conducted as part of 
the worldwide survey of returned participants in accordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. The major purpose of 
this global effort was to obtain an overview of how the par- 
ticipant training program was progressing and to ascertain 
ways in which future training might be made more effective 
at the country, AID/Washington, and training institution I 

levels. Data were systematically collected on the country's 
participant population to provide some measure of the effec- 
tiveness of the training, as well as information for improv- 
ing the training. The study involved oral interviews with " 

100 returned Sudanese participants, 40 supervisors, and 10 
U.S. technicians. Recommendations are included on orien- 
tation, support services, and utilization of training. 



118. SaDM1--8tudy of Htmpawm MnuU, Edweat:iowl Capabilitiee, 
and Overseas Study. Education and World Affairs Study Committee, 
New York. 1965. - 9 9 1  42 p. 

?is one of nine country studies, this report surveys Sudan's 
upper-level msapawer requirements for the 1970s and hw they 
could best be met. The analysis reviews available data on 
the country's high-level manpower needs, appraises the capa- 
bilities in indigenous educational institutions to meet 
these needs, and surveys overseas training opportunities. 
It is a relatively unstructured examination conducted by a 
group of U.S. educational experts during 1964 and 1965. 
Recomknendatians are made on overseas training. 

119. SWAZILAHD--Evaluation R e s t  of Swarili%nd/USAID Participant 
Training Programa (Development Personnel and Training; and 
Academic and Skills Training Project). Sipho Nkambule. AID- 
Sponsored Evaluation Project. 1980. (PD-AA1-398-Al). 21 p. 

This report evaluates each training project in terms of the 
overall relevance of the training to Swaziland's development 
needs. The evaluation also examined the effects of training 
on participants' careers and the administrative efficiency 
of each project. Written participant questionnaires and 
personal interviews were conducted with 33 respondents. In 
addition to project-specific recommendations, suggestions 
are made on training design, selection procedures, predepar- 
ture orientation, and followup activitias. 

120. TAIWAU--Evaluation of TA Program in Taiwan: Firsthand 
Inquiry of Returned Participants. Mutual Security Mission to 
China. Staff Study. 1954. (PN-AAS-433) 35 p. 

This is an early attempt to evaluate the effectiveness of 
the training program in Taiwan in order to point out areas 
in need of improvement. Written and oral interviews were 
conducted with 172 returned participants, as well as 
discussions with supervisors. Recommendations are made on 
training design, selection procedures, predeparture prepara- 
tion, and English language training. 



121. TAIWAN--An Evaluation of the Participant Training Program 
in Taiwan (1951-1957). Mutual Security Mission to China. Staff 
Study. 1959. (PN-AAS-436) 81 p. 

This study determines the extent to which participants have 
utilized their training since their return. Of the 787 par- 
ticipants who had actually returned to Taiwan from U.S. and 
third-country training, 715 were interviewed, as well as 615 
supervisors. This was a very early evaluation study and 
contains useful recommendations, particularly on training 
design, selection, predeparture preparation, orientation, 
followup, and utilization of training. 

122. TAIWAN--Technical Training in the Republic of China: An 
Evaluation (1951-1963). USOM/Republic of China. Staff Study. 
1964. (PN-AAS-006). 303 p. 

The purpose of this study was to examine past experiences in 
order to make future participant training programs play a 
stronger role in the rapid development of economic strength 
in Taiwan. The study involved oral interviews with returned 
participants, supervisors, and U.S. technicians. A series 
of recommendations are included on various aspects of the 
participant training program, some of which are too general 
and political to be useful to planners and policymakers. 
However, there are specific suggestions on training design, 
selection, predeparture preparation, English language 
training, and followup. 

123. TANZANIA--Survey of the Tanzanian Participant Training 
Program. International Research Associates. AID-Sponsored 
Study. 1967. (PN-AM-007). 96 p. plus attachment. 

This report is 1 of 23 country studies conducted as part of 
the worldwide survey of returned participants in accordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. The major purpose of 
this global effort was to obtain an overview of how the par- 
ticipant training program was progressing and to ascertain 
ways in which future training might be made more effective 
at the country, AID/Washington, and training institution 
levels. This country study involved interviews using struc- 
tured questionnaires with 164 returned participants, and 
discussions with 56 supervisors. Recommendations are 
implied in the findings in the areas of training design and 
support services. 



124. TANZANIA--Memorandum Report on USAID/Tsnzania Participant 
Tr@%Mng ' Program. :xCMka=.d&t&i t m ,  .Genegal... : . E a e : ~ , + A f r i c a / A I D .  .19 80. 
(ptq-h~-274) .. . 8x.9. .... >,- '. . . , . s', '.: .a. ,., .. , . ,. ,, %: ~. - 

This audit was undertaken to determine the extent of 
accountabili tyzand kontrol USAID/Taneaaj.a has Qver its 
training activiti.es5, to calculate the failpre-to-return rate 
for AID-funded Panzanian. pact.icipants, and to evaluate the 
effectiveness Sf USAID's:par4dcipa:nt .train.ing program proce- 
dures. This repdrt' is part >of a- worldwide review of AID'S 
overall participant training program by the AID Inspector 
General ' s off ice .: . 'Two area :audito~s held discussions with 
the Mission and Tanzanian Government ofiikcials and reviewed 
their records and files. Two.-ma jor- recommendations concern- 
ing program design and followup after training are contain& 
in this report. 

125. THAILAND--Participant Training Program:: Thailand, 1951- - 
1960--A 'Follo~-up' Ihialmtfan ~ u n t e u , :  Brede*;js.a ~ y e r  , Business 
Research Ltd.; Bangkok.' zAIB~Sponso~ed Study.. - 1963. 
(PN-AAR-990). 275 p. . 

This report is 1 of 23 country studies conducted as part of 
the worlawide survey of returned participanks in accordance 
with AID/Washingtom instruetiang and.-guidelines contained in 
ICATO Circular R-175, November. 1959. - The major purpose of 
this global effort was to obtain an ovelrview of how the par- 
ticipant training~program was progressing and to ascertain 
ways in which futare'trainingmight be made more effective 
at the country, 'AIDi/Washington, and,tra:ining institution 
levels. Personal interviews were held with a sample of 
returned Thai.participants, their immed:iate supervisors, and 
the U.S. technicians concerned with the projects'bnder 
which training was sponsored. This well-done study contains 
recommendations onc training design, selection, predeparture 
preparation, followup, and professional development. 

: * ~  

126. THAILAND--Report on Participant Follow up/13valuation. 
USOM/Thailand. ' 1969:' (PN-AAS-395 1.; 12b p.. 

" ,. 

This 1965 staff report is based on a review of the data con- 
tained in the f963 returned participant Evaluation, Surv,ey., 
Trends in the program were examined through a caparison of 
these earlier data with-new information gathered.from self- 
administered questionnaires completed by par-ticipants and 
USOM technicians over a 12-month period. The questionnaire 
covered the predeparture, training, and post-trqining pha- 
ses. Several specific recommendabions Eoous on.Thailand, 
but others with broader applicability are made in the areas 
of selection, predeparture preparation. and followup. 



127. TUNISIA--Study of Manpower Needs, Educational Capabilities, 
and Overseas Study. John Masland and Sally Allen. Education and 
World Affairs Study Committee, New York. 1965. (PN-AAR-9891. 
41 p. 

As one of nine country studies, this report surveys 
Tunisia's upper-level manpower requirements for the 1970s 
and how they could best be met. The analysis reviews 
available data on high-level manpower needs, appraises the 
capabilities of indigenous educational institutions to meet 
these needs, and surveys the opportunities for study over- 
seas. It is a relatively unstructured examination by a 
group of U.S. educational experts during 1964 and 1965. 
Several recommendations are made on overseas study in 
general. 

128. TUNISIA--An Evaluation of AID'S Participant Training in 
Tunisia: Final Report. Dalton Potter. AID-Sponsored Study. 
1965. (PN-ARE-2961. 105 p .  

This report is 1 of 23 country studies conducted as part of 
the worldwide survey of returned participants in accordance 
with AID/Washington instructions and guidelines contained in 
ICATO Circular A-175, November 1959. The major purpose of 
this global effort was to obtain an overview of how the par- 
ticipant training program was progressing and to ascertain 
ways in which future training might be made more effective 
at the country, AID/Washington, and training institution 
levels. The study involved 454 interviews with returned 
Tunisian participants, representing over 70 percent of those 
who had returned and remained for at least 6 months. Recorn- 
mendations relate to training design and followup. 



Ehis remt i.. in af -23 c a u n t r y  ~ t u d k a  .nonda&& :part 06 
ttte worldwiek! sai- mi€ ifeturned part icXpamts i n  . a m r d a n c e  
wi th  AILIDJWpshingbn i n s ~ ~ u c t i o n e  and guk¶e l ines  -contained i n  
FCAM C i r c u h r  A-X?5., Wwember 5959. Tire ma j m r  purpose  of 
t h i s  g l o b a l  ;&£JhCt rrnts t o  a b k a i n  an avei:view csf how . the  par- 
t i c i p a n t  t r a i n i n g  ,,progzam was .progress ing and t o  a e c e r t a i n  
ways i n  wh.ich f u t u r e  t r a i n i n g  migM be rnade more e f f e c t i v e  
at t h e  country.,  :AIB/Waah.i~ngton, and t.raiining i n e t i t u t i o n  
l e v e l s .  This  ewa lua t ion  lreport examiner3 t h e  l e v e l , ,  q u a l i t y  , 
and r e l evanos  of t h e  Wain ing  program; determines  whether 
p a r t i c i p a n t s  were r e t u r n i n g  t o  : p o s i t i o n s  f o r  which they  were 
t r a i n e d  and whether t h e y  w e z e  u t i l i z i n g  and . t r ansmi t t i ng  
t h e i r  t r a in ing . ;  and i d e n t i f i e s  the important  Tirctors bin- 
d e r i n g  t h e  u t i l i . z a t i o n  and commun5cation of t r a i n i n g .  The 
s tudy  a l s o  i nc ludes  informat ion about p n r t i c i p a n t s '  e c p e r -  
i ences  du r ing  t r a i n i n g  and .t:-heir a c t i v i t i e s  after r e t u r n i n g  
t o  Turkey. Intervdews were conduotad wi th  1,202 r e tu rned  . 
Turkish p a r t i c i p a n t s .  S e v e r a l  good r e c a ~ n d a t i o n s  are 
included on t r a i n i n g  rtesign, p reaepa r tu re  p repa~ra t ion ,  and 
Engl i sh  language training., .  

130. VIEZUAb4-Wralu~on Bnrvay of UlWM/VAeknam PBlrticipant 
W a i n i n g  Program .(195S-LBB0') : Final Report,  Business  Reaearch 
Ltd., Bangkok. ATD-Spansored Study. 1964. (PN-AAS-918). 
201 p. 

This  r e p o r t  is 1 6f 2 3  count ry  s t u d i e s  conducted a s  p a r t  of 
t h e  worldwide a u r w y  e£ r e u r n e d  pa r t i cLpan t s  .in mcmdance 
wi th  AID/Washinrpxm i n s t r u c t i o n s  and g u i d e l i n e s  oan ta ined  i n  
ICATO C i r c u l a r  :A-'T.TS, .November 1959. The ma jar purpose of ~ 

this  g l o b a l  effor t  was to ob ta in  an ove~rview of how t h e  par- 
t i c i p a n t  t r a i n i n g  program was progress ing  and t o  a s c e r t a i n  
ways i n  which f u t u r e  tFa in ing  migh t  be made more e f f e c t i v e  
a t  t h e  country.,  AID/Washington, and t r a i n i n g  i n s t i t u t i o n  
l e v e l s .  This  s tudy  .included in t e rv i ews  wi th  402 r e tu rned  
p a r t i c i p a n t s ,  163 srrparviaors ,  and 54 U.S. t edhn ic i ans .  This  
is a  good r e p o r t  w i t h  s o l i d  recommendat.ions i n  nea r ly  a l l  , 
t h e  major a r e a s  .of p a r t i c i p a n t  t ra in ing . .  

131. VIFXUAX--Participant ?l%&in'ing.: ObjecLi-me6 an8 Returns .  
O f f i c e  of Education.  1967. ( D m  No. 37a.'01.3 V66'6). 7 1  p. 

Th i s  r e p o r t  d e s c r i b e s  ' the importance, m3eds, Hna accomplish- 
ments of p a r t i c i p a n t  t r a i n i n g  i n  t h e  eanca t ion  s a c t o r  i n  , 
Vietnam. Although t h i s  report c o n t a i n s  an i n t e r e s t i n g  nar- 
r a t i v e  w i t h  s e v e r a l  good case s t u d i e s ,  it does n o t  o f f e r  

.much e v a l u a t i v e  i n s i g h t .  



132. VIETNAM--Vietnamese Participant Training Program. 
R. Stone. AID Sponsored Study. 1967. (Report not available). 
23 p. 

This document was not located but is included here as evi- 
dence of evaluative activity in the participant training 
program in Vietnam at that time. 

133. YmN--Evaluation Report on AID'S Participant Training 
Efforts in the Yemen Arab Republic. AID Staff Study. 1977. 
(PD-AAR-320). 195 p. 

This report describes the evaluation of the current par- 
ticipant training program in the Yemen Arab Republic and 
provides a basis on which a second project can be developed 
in order to more effectively respond to the country's 
training needs. It contains a description of past par- 
ticipant training activities and a proposal, based on past 
experience, for a new training project. The document 
resembles a Project Paper or Project Identification Document 
more than an evaluation, although a systematic survey of 
returned participants is included. Recommendations relate 
to training design and English language considerations. 

134. YEMEN--Evaluation & Follow-Up of Returned Participants. 
Hussie Alansi. (Draft Report, Near East Bureau). 1980. (Not 
available in D I S ) .  42 p. 

This report presents evaluative information on several Yemen 
training projects, including personal characteristics of 
participants, the nature of their training experience, and 
post-training experiences. The study involved 104 partici- 
pants, 60 percent of whom had returned from training. Of 49 
returnees contacted, 35 completed written questionnaires. 
The report is handwritten and well done and contains several 
concise recommendations, especially on training design, 
selection, predeparture preparation, English language 
training, followup, and utilization. 



3.1 Africa 
1 

135. Summary Report; Study of FLanpo*hr Ueecl8, Wucational 
Capabilities and Doerseas Study in Africa. !Mucation and World 
Affairs Study Committee, New York. 1965. (Pll-AAS-795). 48 p. 

This report contains the highlights of the findings in nine 
African countries, including (1) an assessment of available 
data concerning upper-level manpower needs, (2) an appraisal 
of the capabilities of indigenous Africi~n educational insti- 
tutions to meet thoge needs, and (3) a survey of opportun- 
ties for overseas study as they relate to high-level man- 
power needs. For recommendations, see the individual 
reports listed by country in Section 2 above. 

136. French Education Policy in Sub-Saharan Africa and 
Madagascar. Eugene Burgess. Education and World Affairs Study 
Committee, New York. 1965. (PN-AAR-988). 48 p. 

This report informs AID of French education policy in Africa 
and contains recommendation8 for training design. 

137. East Africar Kenya, Tanrania, Uganda--Study of Manpower 
Needs, Educational Capabilitiem and Overseas Study. Education 
and World Affair6 Study Committee, New York. 1965. 
(PN-AAR-995). 183 p. 

As one of nine country studies, this report surveys Kenya, 
Uganda, and Tanzania's upper-level manpower requirements tor 
the 1970s and how they could beet be met:. The analysis 
includes a review of available data on high-level manpower 
needs, appraises the capabilities of indigenous educational 
institutions in each country to meet these needs, and sur- 
veys the opportunities for study overseas. It is a rela- 
tively unstructured examination conducted by a group of U.S. 
educational experts between 1964 and 1965. Several recom- 
mendations are made on overseas training opportunities. 



138. Evaluation of ASPAU, AFGRAD, and INTERAF: Impact of 
Regional Scholarship Programs on Manpower Needs in Africa. 
Practical Concepts, Inc. AID-Sponsored Study. 1973. 
(PD-AAA-576). 200 p. 

The effectiveness and impact of three AID-sponsored African 
scholarship programs are evaluated in this study. The eval- 
uation involved a document review, participant question- 
naires solicited by mail, participant interviews, and inter- 
view data from supervisors, host government ministries, and u 

university colleagues. The findings from this study were 
disputed by the African-American Institute, which resulted in 
a reevaluation of these programs by the Overseas Liaison 
Committee of the American Council on Education (see No. 139). 

139. Report on the Evaluation of AFGRAD and INTERAF Programs. 
Overseas Liaison Committee, American Council. on Education. 
AID-Sponsored Study. 1974. (PD-AAA-581-Al). 31 p. 

The contractor was asked to evaluate the extent to which the 
AFGRAD and INTERAF scholarship programs were helping to 
meet African manpower needs in higher education. The study 
involved a document review and consultation with individuals 
familiar with African manpower concerns. The report's 
recommendations included placement considerations vis-a-vis 
cooperation between AID and U.S. universities (e.g., use of 
tuition waiver arrangement) and suggestions on training 
design and third- and in-country training. 

140. African Scholarship Program of American Universities 
(ASPAU): Final Report. Cynthia Wise, African-American 
Institute. 1976. (PD-AAR-321). 65 p. 

This study reports on the record of ASPAU in providing first 
post-secondary level degree training to African secondary 
school graduates at U.S. institutions between 1961 and 1975. 
The study generally reviews program activities with no spe- 
cific recommendations for the training process. The only 
shortcoming noted was the low rate of immediate return of 
participants to their home countries. 

141. The African Graduate Fellowship Program (AFGRAD): Opera- 
tion Search-1975. African-American Institute. 1976. ( 

(PN-AAS-003). 178 p. plus attachment. 

Although not an evaluation per se, this report provides sta- 
tistical information on the whereabouts and employment sta- + 
tus of all former AFGRAD participants (1963-1974). The list 
is organized by country and student, and information on each 
student's sponsoring university, field of study, degree, if 
completed, and employment status is included. 



142. Africa Regional Conference on Participa~nt Training, Arusha, 
Tanzania. AID Staff Report. 1976. (PN-AAS-713). 49 p. 

This report presents the proceedings of a regional staff 
conference organized to discuss the status and needs of par- 
ticipant training in Africa and problem areas between the 
field and AID/Washington. Twenty-seven participants from 14 
African posts and AID/Washington were in~volved. Recommen- 
dations in the report relate mostly to internal AID admin- 
istrative operations in such areas as t~aining design, 
third- and in-country training, placement, predeparture pre- 
paration, English language training, orientation, support 
services, and followup needs. 

143. The African Manpower Development Project: An Evaluation. 
Overseas Liaison Committee, American Council on Education. 
AID-Sponsored Study. 1980. (PD-AAG-474-Cl). 194 p. 

This study assesses progress made toward project goals, 
identifies project issues and problems, and suggests changes 
for improvement. The contractor conduct.ed a document review 
and conducted field visits to four African countries. Re- 
commendations are mostly geared to project operations but 
some are relevant to planning and follorrup services. 

144. African Training Seminar, Dakar, Senegal. Leila Mogannam. 
AID Staff Report. 1981. (PN-AAS-712). 15 g. 

This staff report presents the proceedings of a regional 
seminar organized to air and discuss participant training 
problems and issues between the field and AID/Washington. 
Participants included foreign service national training per- 
sonnel and human resources officers from 19 field Missions 
in Africa. Issues addressed included predeparture and 
followup operational activities, and U.S. versus third- 
country training. Specific recommendations are made on pre- 
departure preparation, orientation, and support services. 

145. Sahel Manpower Development Project: An Evaluation. Tom 
Irvin et al. AID Staff Study. 1982. (PD-AAN-114). 101 p. 

This evaluation assesses project impact,, achievements, 
costs, and constraints through a review of the first 3 years 
of project activity. The study team held discuasions with 
AID officials and made field visits to Sahel countries where 
informal interviews were conducted with participants, super- 
visors, Mission officials, and others in the field. Many 
recommendations are contained in the report in the areas of 
training design, third- and in-country training, predepar- 
ture preparation, English language training, and followup 
activities. 



146. AFGRAD Student Status Report. Susan Votaw, African- 
American Institute. 1982. (PN-AAS-364). 23 p. plus attach- 
ments. 

This study presents feedback from AFGRAD Fellows on their f 

academic programs, social adjustment problems, and opinions 
of the African-American Institute's support services. 
Written questionnaires were completed by 33 Fellows attend- * 
ing the annual conference of the Society for International 
Development. The report contains some useful recommen- 
dations on AFGRAD procedures and operations. 

147. Study of AFGRAD Alumni: Training High Level Human 
Resources for African Development (1963-1980). Jasperdean Kobes 
and Robin Horn, African-American Institute. 1984. (Africa 
Bureau/AMDP-Sponsored Study--forthcoming). 

The purpose of this study was to determine how 1,500 AFGRAD 
alumni have utilized their graduate training, how the AFGRAD 
program has affected African development, and how the AFGRAD 
program and other participant training programs might be 
improved. The methodology involved a review of study files, 
a questionnaire mailed to all alumni, and interviews with 
alumni in selected African countries. The final report with 
conclusions and recommendations was not completed at the 
time of this writing. 

148. Participant Training in the Sahel Region: A Quantitative 
Assessment. Aida Monares. AID-Sponsored Study. 1984. 
(PN-AAR-322). 90 p. 

The purpose of this study was to provide a statistical analy- 
sis of U.S.  participant training and to analyze training 
data in order to assess the potential for expanding manpower 
training in the Sahel region. The first section of the 
study presents statistical analysis of trends in participant 
training in the eight Sahelian countries of West Africa from 
FY 1978 through FY 1984 and makes training projections for 
FY 1985 through FY 1990. A summary of Mission responses to 
a select number of manpower-related topics is included along 
with a list by country of participants in training from FY 
1978 through FY 1984. 



$49. R*part on Asian Countrier (vinit to di~scura plane for 
rtpdy of returned partiaipants). Bidermnn, Bureau for locial 
sclenca Research. ICA-Sponsored Study. 196lJ. (PW-AAR-986). 
1 vol. 

Thia report diecureas plane for conducting a worldwide par- 
tic$pant training evaluation study b a e d  on field visits to 
aelccted cvuntr$sp by the uuthar . Countrim vf 8itbd in- 
aluqed Cambodia, Ce lon, India, Indoneela, Teqael, Japan, 
Korea, Pakistan, Ph ! lippinas. Taiwan, Thailand, and Vietnam. 
Although this report is not a prticipunt trr$rting evrlun-' 
tion study, it prav/des ueeful informatton to plannerr of 
simi$ar qtudiss on variou~ aPpsoaChes, and on problem 
area*. 

IS@. ~ W t i c i p a n t  Trrin40g ip the Far 1 m t ,  Albqrt Gallin and 
Dayton Scnsenig, Byreru tor docial Bcignce Rerearch. 
JLIp-Sponeored Study. 1966, (BN-AAB-437). 72 p. 

Thia report is a slurnary of the effecte of AXD's participant 
trrining programs on wbeequent utiliration ~ l f  training 
skills in five prq Eastern couptriea (Taiwan, Korea, 
Ph$$ippines, Th@ilaad, an4 Vietnam1 between 1951 nnd 1961. 
Thg study draws en data collected +D AID'S worldwide par- 
ticipant training syrvey. No ppeeific rcloomme~dationr are 
made, but useful insights are rovlded into the complex issrue 
af meaeuring the i m ~ a c t  of tra f ninq on participants1 eltua- 
tion once they h ~ v e  retyrned hvme. 

161. Alian Porticipmt Training Copfarance, Indoneria. AID 
Otaff Report. 1977. (Pa l -bbq-360) .  31 p. 

T h M  staff report preseqte proceedipge 'of 6 region.$ eaminar 
on participant tr~lning that wp0 held for the purpore of 
rharing information and expericncs on training iaauaa among 
AIP/Washingtoq an6 fie14 etaff. Eight R e i m  capntrler plus 
Afghanirfan and Jraq were reprpnentad, along with ATP/ 
Wabhingt~n PersonneV. Tha report contains recommsndationa 
on third- and in-country training ~ssues, seteattan, place- 
ment, Epglish lapquage training, and fallowup, 



152. Regional Conference on Participant Training, Thailand. 
AID Staff Report. 1982. (Draft copy, available from S&T/IT). 
46 p. 

This staff report presents proceedings of a 1982 regional 
AID conference on participant training which was held to d 
update field staff on the Agency's new training policies and 
emphases and to discuss general ways to improve AID'S par- 
ticipant program in the field and in the United States. 
Forty participants from AID/Washington, 13 USAID Missions, C 

and representatives from regional organizations attended. 
Most recommendations were of an operational nature relating 
to third-and in-country training, predeparture preparation, 
English language training, orientation, support services, 
and followup considerations. 

3.3 Latin America 

153. Case Studies of Training Through Technical Cooperation. 
James Maddox and Howard Tolley. National Planning Association. 
Washington D.C. 1957. (DIC No. 607 M179). 81 p. 

This non-AID report is included because it is part of a 
larger effort sponsored by the Ford Foundation to review and 
evaluate the purposes, methods, and results of public and 
private technical cooperation programs in Latin America. A 
policy committee, composed of U.S. and Latin American lead- 
ers from agriculture, business, labor, and education, held 
interviews with trainees and U.S. and host government offi- 
cials. This report presents the committee's recommendations 
that more academic and technical training of Latin Americans 
be done either in-country or regionally, that training acti- 
vities be expanded for vocational skills, and that special- 
ized short courses be developed to this end. Guidelines 
were also proposed for graduate work and upper-level 
leadership training in the United States. 

154. Report on Latin American Countries (visit to discuss plans 
for study of returned participants). Forrest Clements, Bureau 
for Social Science Research. ICA-Sponsored Study. 1960. 
(PN-AAR-985). 72 p. 1 

This report outlines plans for the conduct of the worldwide 
survey of participant training based on field visits to 
Brazil, Chile, Colombia, Costa Rica, Ecuador, El Salvador, I. 

Jamaica, Nicaragua, Surinam, and Trinidad. Although this 
report is not an evaluation of participant training pro- 
grams, it provides useful information to those planning to 
conduct such evaluations. 



155. Participant Trainiag io Latin America. Albert Gollin and 
Barton Sensenig 111, Bureau for Social Science Research. AID- 
Sponsored Study. 1966. (PN-AAS-914). 76 p. 

This report is one of a series that provides basic descrip- 
tive and evaluative data on the participant training program 
in each of the four AID regions. It provides a synopsis of 
the nature and long-term effects of AID participant training 
programs in 11 Latin American countries spanning the period 
from 1942 through 1961 and covering 3,480 participants. The 
findings in the study are drawn from the worldwide survey of 
former AID participants initiated in 1959 and still in pro- 
gress in certain countries at the time this report was pre- 
pared. No specific recommendations are included, but the 
report contains useful insights into tha operation and 
impact of participant training. 

156. Feasibility Study: Proposal to Re-Orient Training and 
Education Accomplished in the U.S. for Latin hnmrica To More 
Closely Accord with Its Realities and Requirements. Lawrence 
Smith. AID-Sponsored Study. 1967. (PN-AAR-982). 9 p. 

This report explores the feasibility of establishing a new 
educational center in the United States for participants 
from Latin America, in which the professional and personal 
environment would be more closely related to their special 
needs and requirements. The center's program would focus on 
improving the effectiveness of U.S. training for Latin 
American participants, particularly in the area of public 
administration. A draft proposal was prepared and responses 
submitted by various universities interested in participat- 
ing in such a program. Although this report is not an eval- 
uation, it represents an approach to improve the relevance 
of U.S. training for students from Latin American 
countries. 

157. Overseas Education Fund in Latin America: A Benchmark 
Study (study of Title IX activity). Thomas Bcanlon, Benchmarks, 
Inc. AID-Sponsored Study. 1970. (PN-AAR-9H3). 109 p. 

This report assesses the activities and accomplishments of 
the Overseas Education Fund's Latin Amexica participant 
training activities, including a 4-month leadership program 
in Boston for Latin American women. The assessment was con- 
ducted from the point of view of Title 1:X (i.e., women's 
involvement in national life). A few useful recommendations 
in the areas of predeparture preparation and selection are 
contained in the report. 



158. An Evaluation of Latin American Scholarship Program of 
American Universities. Arthur D. Little. AID-Sponsored Study. 
1972. (DIC No. 378.35 L778). 40 p. plus bibliography. 

This report examines the operations and accomplishments of r 
the Latin American Scholarship Program of American Univer- 
sities (LASPAU) program, which involved U.S. academic 
training--mostly at the Master's level--for scholars 
attached to Latin American universities to assist faculty i 
development. The evaluation was based on interviews with 
LASPAU scholars and university officials at a number of par- 
ticipating universities (16 colleges in the United States 
and 21 in Latin America). Only a few recommendations of 
general interest are contained in the report. Most of the 
report's findings and recommendations are directed at 
LASPAU's internal management operations. 

159. Latin American Regional Conference on Participant Training. 
Panama. AID Staff Report. 1977. (PN-AAS-788). 30 p. 

This staff report contains proceedings from one of AID'S 
periodic regional meetings on participant training. Repre- 
sentatives from 14 Latin American countries attended along 
with AID/Washington staff to share information and discuss 
problems. Recommendations from the conference were made on 
training design, third- and in-country training, predepar- 
ture preparation, English language training, support ser- 
vices, and followup activities. 

3.4 Near East (Middle East and North Africa) - 

160. Near East Regional Training Conference. Amman, Jordan. 
AID Staff Report. 1978. (PN-AAS-372). 36 p. plus attachments. 

This document reports on the proceedings of an AID regional 
conferences on participant training in the Near East. The 
conference was called to exchange current information on 
training trends and policies, to identify available training 
resources in the region (i.e., institutions and indivi- 
duals), and to discuss means to promote regional training. 
Representatives from AID Missions in Tunisia, Morocco, i 

Syria, Lebanon, Yemen, Sudan, Egypt, Cyprus, and Jordan and 
AID/Washington staff attended the meeting. Recommendations 
focused primarily on regional planning for third-country A 

training opportunities. 



161. Near East Bureau Participant Training. Elizabeth Wycoff. 
AID-Sponsored Study. 1981. (PN-AAR-305). 62 p. 

This report reviews major issues in planning and implement- 
ing Near East participant training programs, and presents 
steps to address those issues, with recommendations for 
improvements. The report also includes a synopsis of eval- 
uations made on participant training activities of Yemen, 
Morocco, and Jordan. The study involved a literature review 
and discussions with AID personnel. Recommendations for 
regional consideration were made on training design, selec- 
tion and placement procedures, predeparture and postarrival 
orientation, support services during training from AID and 
training institutions, and followup. 

162. Report on Near East Participant Training Workshop. Cairo, 
Egypt. AID Staff Report. 1983. (PN-AAS-709). 40 p. plus 
attachment. 

This document reports on the proceedings of an AID regional 
conference held to update the field Missions on participant 
training policies and procedures, and to' share information 
and experiences. Mission staff responsible for training 
from Egypt, Jordan, Yemen, Morocco, Cyprus, Portugal, and 
Chad attended along with AID/Washington representatives. 
Conference participants made specific recommendations on 
third-and in-country training, participant placement, 
English language training, and support services. 

163. Report on Middle Bast and North Africa (visit to discuss 
plans for study of returned participants). Robert Bower, Bureau 
for Social Science Research. ICA-Sponsored Study. 1960. 
(PN-AAR-9841. 1 V O ~ .  

This report describes plans to conduct AID'S worldwide par- 
ticipant training survey in this region based on field 
visits to various countries. Although t.his report is not an 
evaluation of participant programs, it provides future plan- 
ners with some useful insights into necessary steps in 
planning and conducting such evaluations. 



164. Participant Training for North Africa. Albert Gollin and 
Barton Sensenig 111, Bureau for Social Science Research. 
AID-Sponsored Study. 1966. (PN-AAS-422). 75 p. 

This report is one of four regional studies stemming from 
AID'S worldwide participant training survey. A summary of 
the nature and effects of AID participant training on 
trainees from five countries in North Africa between 1951 
and 1961 is included. The report contains some interesting 
observations compared with other regions in such areas as 5 

program design, predeparture orientation, English language 
training, followup, and participant satisfaction with 
training. 

165. Participant Training in Near East and South Asia. Albert 
Gollin and Barton Sensenig 111, Bureau for Social Science 
Research. AID-Sponsored Study. 1966. (PN-AAS-706). 77 p. 

This is one of four regional reports stemming from AID'S 
worldwide participant and training survey. It provides 
basic descriptive and evaluative data on participant 
training programs in the regions and a summary of the 
character and effects of the AID participant training 
program on subsequent utilization of training skills in 
eight Near Eastern/South Asian countries: India, Turkey, 
Pakistan, Greece, Iran, Egypt, Jordan, and Israel. 

3.5 Miscellaneous 

166. The Effectiveness of the AID Programs in Eight Countries. 
International Research Associates. Department of State-Sponsored 
Study. 1963. (PN-AAS-915). 1 V O ~ .  

This report provides descriptive data and insight into the 
participant training program in eight selected countries. 
The study includes data collected from an earlier survey of 
exchange students from 20 countries sponsored by the U.S. 
Department of State. Although no specific recommendations 
are made, the report provides an interesting description of 
returned participants' views and attitudes about their U.S. 
training experience. 4 



4 .  EVALUATIONS OF SPECIFIC COMPONENTS OF 
THE PARTICIPANT TRAINING PRW@ 

4.1 Complementary Programs (Leadership, Management, Orientation, 
~id-Whter Seminars) 

167. The 1965 Smumer Leadership Frogranwr A Summary Report. 
Robert Bower and Louise Johnson, Bureau for Social Science 
Research. 1965. (PN-AAS-792). 42 p. plus appendix. 

This report evaluates the 1965 Summer Leadership programs 
for AID participants through a combination of interviews, 
observation, and informal discussions. Although no longer a 
part of AID'S training program, the purpose of the Summer 
Leadership program was to diversify students' experience in 
the United States in order to give them insights into U.S. 
cultural life and academic assistance. Eac: program offered 
lectures and seminars on leadership and arranged enrichment 
program homestays, travel, field trips, and internships for 
participants. Very few recommendations of value to AID 
emerged from the report. 

168. Leadership Training and Sunmer Enrichmttnt Program: The 
Liale Fellowship. Forrest Clements. AID Staff Study. 1967. 
(PN-AAR-981). 32 p. 

This staff study assesses whether the enrichment program 
offered by the Lisle Fellowship would be suitable for regu- 
lar AID participants. Questionnaires were administered to 
nine nonsponsored foreign students at the beginning and end 
of a 6-week pilot program. Although there was a small 
sample, the various testing instruments did not reveal any 
significant change in the group as a result of the program, 
especially with regard to their attitude about the United 
States. The author suggests that this program may not be of 
great use to AID under budget limitations. 



169. Participant Training in Management: Strategic Options for 
OIT. Management Systems International. AID-Sponsored Study. 
1982. (PN-AAR-291). 52 p. 

This report attempts to identify strategic options to 
improve the management performance of AID-funded partici- 
pants. Questions studied include the following: (1) Do 
participants need training in management? ( 2 )  If so, are 
they receiving it? ( 3 )  If they need it and are not getting 
it, what steps should AID take to enable them to receive 
management training? Literature was reviewed, interviews 
were held with 160 professionals and a random sample of 50 
participants, and a workshop was held to discuss the find- 
ings. Nine specific recommendations for AID Bureau for 
Science and Technology, International Training Office action 
emerged from the study, designed to expand greatly the 
availability of short-term management training courses for 
U.S. academic participants. 

170. Final Report on the Management Training Study. Tom Moser. 
AID-Sponsored Study. 1984. (PN-AAS-700). 32 p. 

This report assesses current needs for participants to 
receive supplementary training in management and communi- 
cation skills in addition to technical training. The study 
also includes the design of a pilot workshop for carrying 
out this training. The contractor observed a variety of 
short-term management seminars and held discussions with 
many individuals on the state-of-the-art in this field. 
Recommendations stress the desirability and feasibility of 
providing short-term management and communications training 
to all AID participants. 



171. Evaluating Orientation for Foreign Students. James 
Longest, New York State College of Agriculture. 1969. (DIC No. 
374.8 L852). 61 p. 

This report evaluates the usefulness of different types of 
orientation for foreign students prior to the commencement 
of academic work. An introduction to U.S. agriculture and 
education systems, cultural life in the United States, and 
English language training were all considered in a 2-month 
pilot program. Of 85 students surveyed, 14 attended the 
program; some advisors were also surveyed. Although the 
study supports orientation in general, it concludes that 
summer orientations of similar length are not feasible nor 
cost-effective because of difficulties in gathering par- 
ticipants for such a long period before actual training 
begins. The study suggests that a 2-week orientation prior 
to the first term would be effective. It also recommends a 
reduced scholastic load for foreign academic students during 
their first term. 

172. Participant ASSea8ment ~f Factors Related to Washington 
International Training Center Orientation Programs. Profile 
Report. Development Education and Training Research Institute, 
American University. AID-Sponsored Study. 1970. (PN-AAS-416). 
(See DETRI Reports in Section 1). 44 p. plus appendix. 

This report provides information on the Washington 
International Center WIG) orientation program based on 
interviews with participant trainees, speakers, and volun- 
teers at WIC. A 1969 interim report contains data from 
participant interviews at the close of the WIC workshop: the 
final report compares these earlier data with those from WIC 
participants at the end of their U.S. sojourn. Numerous 
recommendations for improving the orientation program are 
included. 

173. General Assessment of the Orientation Program for AID 
Participants. Raga Elim. AID Staff Study. 1977. (PN-AAS-362). 
14 p. 

This report evaluates the orientation process for AID par- 
ticipants and makes recommendations for improved predepar- 
ture and postarrival orientation, and complementary 
programs during training. 



174. Review of the Mid-Winter Community Seminars-1971: An 
Evaluation of Data Submitted by Participants, Sponsors and 
Observers. Phillip Sperling and Judith Shampain. AID Staff 
Study. 1972. (DIC No. 374.013 5749). 1 vol. 

This staff study reviews the 30 mid-winter seminars held 
throughout the United States in 1971. Data were submitted 
by participants, sponsors, and observers by means of a writ- 
ten questionnaire. Recommendations are made on the timing & 
of the program, the mix of participants, and options for 
those participants who had already attended a mid-winter 
seminar. 

175. Final Report to AID on the 1984 AID Mid-Winter Community 
Seminar Program. National Council for International Visitors 
(NCIV). AID-Sponsored Study. 1985. (PN-AAS-724). 30 p. plus 
attachments. 

This is an evaluation of the 1984 Mid-Winter Community 
Seminars which consisted of 27 programs across the United 
States to provide AID-sponsored students with diversified 
educational, social, and cultural experiences during the 
Christmas academic break. The seminars are supposed to 
include an educational focus, an introduction to U.S. 
culture and society, and a home hospitality experience. 
This is the first year NCIV was charged with coordinating 
the program. Questionnaires were completed by 718 par- 
ticipants, 28 program officers, 10 seminar coordinators, and 
10 site observers. 

4.2 English Language Traininq 

176. Evaluation Study of the Intensive English Language Train- 
ing and Testing Services Provided to AID-Sponsored Students. 
Alfred Fiks et al., Group 7 Associates. AID-Sponsored Study. 
1978. (PN-AAS-715). 104 p. plus appendixes. 

This report evaluates English language services rendered to 
AID by Georgetown University's American Language Institute 
(ALIGU). The study looks at ALIGU1s language program, test 
administration and materials development, individual course 4 

offerings, and ALIGU operations. The evaluation was based 
on a document review, interviews with ALIGU staff, obser- 
vation of facilities and course elements, student inter- c 
views, and a comparative review of four other English 
language programs. Recommendations relate primarily to 
ALIGU operations, with some useful suggestions for improve- 
ments in the program and support services. 



177. Development-Related Bnglish Language Training Needs and 
Resources in Egypt. Group 7 Associates. AID-Sponsored Study. 
1980. (PN-ARM-293). 84 p. plus appendix. 

The growing demand for English language instruction in 
Egypt, both from the public and private sectors, appears to 
exceed the country's institutional capability to provide 
such training. It is within this context that AID com- 
missioned a comprehensive study of long- and short-term 
English language training needs for USAID participants and 
counterparts in Egypt. The evaluation includes a survey of 
current Mission programs, other selected English language 
training programs in Egypt, and an analysis of the potential 
of selected programs to meet current and future Mission 
needs. This report provides many useful suggestions for 
strengthening English language training in Egypt and could 
serve as a good model for assessing English language 
training needs and capabilities in other countries. 

1 English Language Training in Syria. AID Staff Report. 
1980. (PN-AAH-770). 20 p. plus appendix. 

Although this is essentially an evaluation of an English 
language training project in Syria, its findings are rele- 
vant to English language training needs of AID participants 
in general. This project was designed to fulfill the 
English language training needs of the Mission's participant 
training program in Syria and to institutionalize an 
English language training capability within the Syrian 
Government. The recommendations that address institution- 
alization provide useful insight into problems associated 
with this issue. 

179. English for International Development Programs: Intensive. 
William Ames (Teachers of English to Speakers of Other Languages 
[TESOLI Conference Paper). March 1981. (PN-AAS-820). 16 p. 

Problems faced in planning, administering, and teaching in- 
country English language programs are discussed in this con- 
ference paper. Examples from the author's work with AID 
language training programs in Portugal and Niger are pre- , 
sented. Also discussed is syllabus design for long- and 
short-range teaching goals, as well as problems relating to 
cash flow, materials, and personnel in implementing such 
programs. 



180. Report of ALIGU Consultation to USAID/Cameroon. Suzanne 
Peppin. American Language Institute, Georgetown University 
(ALIGU). AID-Sponsored Study. 1983. (PN-AAS-729). 12 p. plus 
attachments. 

This report assesses the need for and explores the feasibil- 
ity of establishing a local English language training pro- 
gram in the Cameroon. The contractor conducted a field 
visit to discuss issues with Mission and host country offi- 
cials. Recommendations are useful at the country Mission 0 
level. 

181. Report of ALIGU Consultation to USAID/Indonesia. Suzanne 
Peppin. American Language Institute, Georgetown University 
(ALIGU). AID-Sponsored Study. 1983. (PN-AAS-730). 20 p. 

This report assesses the English language training programs 
in Indonesia currently in use by USAID, using information 
the contractor gathered during a field visit. Recommenda- 
tions include specific suggestions for the Indonesia 
programs. 

182. Sahel Manpower I1 In-Country English Language Training 
Feasibility Study. Suzanne Peppin and Louise Krumm, American 
Language Institute, Georgetown University (ALIGU). AID-Sponsored 
Study. 1984. (PN-AAS-359). 33 p. plus appendixes. 

This report assesses the feasibility of developing English 
language training centers in four Sahel countries. The 
study includes an analysis of comparative costs outside the 
Sahel and recommends the most efficient English language 
training mechanisms. The contractor undertook a 7-week 
field visit in which extensive interviews were held with AID 
and host government personnel in the Sahel. Recommendations 
are directed to regional and country potential for English 
language training. 



183. English Language Training and Sponsored Students From the 
Developing World. Hugh Jenkins, National Association of Foreign 
Student Affairs (NAFSA). AID-Sponsored Seminar Report. 1984. 
(PN-AAS-707). 16 p. plus attachments. 

Part of a series designed to examine different aspects of 
education for international development,, this eeminar was 
attended by representatives of U.S. and foreign government 
agencies and others working in the field of development 
training and interested in English language issues. The 
discussion focused on pragmatic topics mcluding a review of 
existing resources in the field, suggestions for improve- 
ments in needs assessment for English language training, and 
more cost-effective ways to meet these needs. Specific 
topics were addressed and recommendations made. 

4.3 Selection and Placement 

184. University-Government Cooperation in Programs for Students 
f r a  Abroad. American Association of Col1eg:iate Registrars and 
Admissions Officers (AACRA0)-AID Conference. 1970. 
(PN-AAT-246). 32 p. 

This report describes the proceedings ojE an AACRAO-AID 1970 
Conference at which the findings of AACItAO's Study on Par- 
ticipant Selection and Placement were presented (see No. 
185 below). The aim of the conference was also to encourage 
greater cooperation between government i3nd universities. 
The 164 conference participants included university and 
college administrators, AID personnel, :representatives from 
educational organizations, foreign student advisors, 
registrars, and credential analysts. 

185. AID Participant Selection and Placement Study. American 
Association of Collegiate Registrars and Admissions Officers. 
AID-Sponsored Study. 1971. (PN-AAS-919). L60 p. 

This study was a joint effort by AID and the U.S. academic 
community to improve selection and plactement of sponsored 
students in U.S. institutions. The report evaluates proce- 
dures and guidelines, and suggests modiEications for im- 
provements. The sample included 1,142 .academic participants 
who arrived in the United States during 1967-1968. Data 
were derived from a questionnaire, English language tests, 
and scholastic aptitude tests. Recommendations included 
modifications in selection and placement, predeparture pre- 
paration, and English language considerations. 



186. Guidebook for Placement of AID Participants in Academic 
Programs in the U.S. Clyde Vroman et al. AID-Sponsored Study. 
1972. (PN-AAR-980). 56 p. 

Although it is not an evaluation per se, this guidebook is a 
management tool to assist personnel working with the selec- L 
tion, placement, and programming of AID participants in aca- 
demic study in the United States. It contains information 
on the types of documents required for applying to U.S. 
institutions and procedures in processing admissions ? 
requests. It also gives guidance on effective ways to pre- 
sent AID participant documentation to university admissions 
officers. 

187. Bibliography for AID of Reference Materials for Evaluating 
Foreign Student Credentials. American Association of Collegiate 
Registrars and Admissions Officers. AID-Sponsored Study. 1978. 
(PN-AAH-047). 94 p. 

This report is designed to assist analysts in evaluating the 
credentials of AID participants for placement in appropriate 
training programs and institutions. 

188. Foreign Educational Credential6 Required for Consideration 
of Admission to Universities and Colleges in the U.S. American 
Association of College Registrars and Admissions Officers. 
AID-Sponsored Study. 1983. (PN-AAP-749). 125 p. 

This report assists AID Missions in determining the minimum 
academic records that should accompany participant applica- 
tions for study in U.S. universities and colleges. 

189. Evaluation Study of Selection, Admission and Placement 
Assistance Provided for AID-Sponsored Students From Abroad. 
Alfred Fiks et al., Group 7 Associates. AID-Sponsored Study. 
1983. (PN-AAL-998). 120 p. 

This report evaluates the degree to which the American 
Association of Collegiate Registrars and Admissions Officers 
(AACRAO) is fulfilling the requirements of its contract with 
AID in relation to the policy objectives of the Internation- 
al Training Office. Recommendations are directed at improv- 
ing contractor performance and contract objectives rather 
than at broader selection and placement issues. The metho- 
dology included a review of relevant documents, interviews, 
and observation of AACRAO operations. 

L 



4.4 Third-Country Training 

190. Third-Country Training Resources in Africa for AID- 
Sponsored Participants: A Catalogue. AID Staff Study. 1968. 
(DIC No. 378.6 A265). 1 vol. 

This document is a catalogue of available training programs 
and institutions in the region for use in third-country 
training. This edition may be in the process of being 
updated. 

191. Third-Country Training Resources in East Asia (Catalogue). 
AID Staff Study. 1971-revised edition. Also 1968 edition. (DIC 
No. 374.013 A265). 1 vol. 

This document is a catalogue of available training programs 
and institutions in the region for use in third-country 
training. This edition may be in the process of being 
updated. 

192. Third-Country Training Reaources in Near East/South Asia 
(Catalogue). AID Staff Study. 1971. (DIC No. 374.013 A265). 1 
vol . 

This document is a catalogue of available training programs 
and institutions in the region for use in third-country 
training. This edition may be in the process of being 
updated. 

193. Third-Country Training Resources in Latin America 
(Catalogue). AID Staff Study. 1972. (DIC No. 374.013 A265) 1 
vol . 

This document is a catalogue of available training programs 
and institutions in the region for use in third-country 
training. This edition may be in the process of being 
updated. 



194. Qualitative Assessment of Selected Regional Training 
Institutions in West and Central Africa. Cynthia Wise and M.B. 
Badenhop. AID-Sponsored Study. 1981. (PN-AAM-033). 247 p. 

Regional training capabilities of selected training institu- 
tions in West and Central Africa are evaluated in relation J 
to their capacity to meet training needs at the post- 
secondary level. This report also examines regional educa- 
tion trends, institutional case studies, and the history and 
trends of AID participant training. Questionnaires were 

3 

administered to a selected sample of 61 institutions, and 
visits were made to 27 institutions in six countries. 
Although this report is more an inventory than an eval- 
uation, some relevant recommendations on third-country 
training are made. 

195. Third-Country Training in Africa. Workshop Proceedings, 
Bureau for Science and Technology/International Training Office 
and Africa Bureau. December 1982. Washington, D.C. 
(PN-AAR-228). 29 p. 

This reports summarizes the proceedings of an AID workshop 
organized to examine the advantages and disadvantages of 
third-country training for foreign nationals. The workshop 
was intended to provide the bases for a discussion and 
review of AID policy in this area. Several relevant recom- 
mendations are presented in the report. 

196. Third-Country Training in Africa. Jeffalyn Johnson and 
Associates. AID-Sponsored Study. 1983. (PN-AAN-088). 96 p. 

This report describes the extent to which AID sponsorship of 
third-country training in Africa is practical and identifies 
the circumstances under which U.S.-based training is more 
appropriate. The contractor reviewed relevant literature, 
conducted interviews, made two field trips (West and East 
Africa), and participated in a 1-day workshop on the sub- 
ject. Issues addressed include pros and cons of third- 
country and U.S. training; quality, relevance, availabil- 
ity, and costs of African education and training; attitudes 
toward U.S./African exchange; the relationship between 
institutional development and third-country training; and 
potential third-country training sites for specific programs I 

and institutions. Policy recommendations are made on third- 
country training in the areas of planning (training design, 
selection, and placement), and implementation (monitoring 

L participants). 



197. An Analysis of ICA Training Programs ]in the O.S. for Par- 
ticipants in Commpoity Developlsnt. W.R. Gordon. ICA-Sponsored 
Study. 1959. (PN-RBE-275). 19 p. 

This report attempts to improve the qual.ity and effective- 
ness of future U.S. training of cominunit:y development par- 
ticipants through an investigation of 132 participant 
"cases" from 1955 through 1957. Suggest..ions concerning how 
community development training might be made more effective 
are proposed. 

198. O.S. Training for Extension Workers Frcm Other Countries. 
U.S. Department of Agriculture, Federal Extension Service. 1961. 
(PN-AAR-979). 13 p. 

This report is a sumnary of replies from 44 USAID Missions 
concerning their views on the U.S. agricwltural extension 
training being provided through the U.S. Department of 
Agriculture. Suggestions for improving future programs are 
mentioned in the areas of training design, selection and 
placement, predeparture preparation, and reentry followup. 

199. An Evaluation of Participant p rain in^ Under the University 
of Tennessee-India Agricultural Program. M.B. Badenhop. AID- 
Sponsored Study. 1965. (PN-AAR-977). 22 p. 

This report assesses how well this particular program was 
operating and suggests improvements in future efforts. The 
study was based on data obtained through personal interviews 
and written questionnaires completed by 90 participants who 
had returned to India following U.S. training. Many speci- 
fic recommendations are contained in the report in the areas 
of training design, selection of participants, support ser- 
vices, followup, utilization of training, and professional 
development. 



200. Participant Training for Agriculture in Morocco. Floyd 
Corty. AID-Sponsored Study. 1967. (PN-AAR-978). 27 p. plus 
attachment. 

This report attempts to determine (1) whether participants 
are applying their training toward improvement of agricul- 
ture; (2) to what extent they have returned to their former 
jobs or changed to other fields; and ( 3 )  whether they remain 
sympathetic to U.S. objectives after exposure to U.S. - 
training and other experiences. One hundred and five w 

returned participants who had studied in the United States 
between January 1958 and December 1966 were surveyed, along 
with other relevant individuals. This limited study (only 
22 participants were actually interviewed) contains no spe- 
cific recommendations but strongly stresses the need for the 
Moroccan Government to solve the degree equivalency problem. 
This issue caused morale and other problems for returning 
participants with U.S. degrees that were not being ade- 
quately recognized. 

201. Training for the 70's: Report on the 12th Conference on 
International Agricultural Training Affairs. Washington, D.C. 
1969. (PN-AAR-978). 146 p. 

The 12th Conference on International Agricultural Training 
Affairs held in Washington, D.C. in October 1969 included a 
session dedicated to discussing the evaluation of par- 
ticipant training. Although no specific recommendations 
were made, the discussion focused on the DETRI exit-inter- 
view approach and its findings as well as U.S. Department of 
Agriculture evaluation efforts. 

202. An Evaluation Study of USAID-Sponsored Indian Extension 
Participants at the University of Missouri, 1959-1967. Walter 
Wilkening, University of Missouri. 1971. (PN-AAS-886). 52 p. 

This report discusses an evaluation of the training programs 
for Indian extension workers at the University of Missouri. 
Seventy-three questionnaires were mailed to selected insti- 
tutions, and 54 of the 87 Indian extension workers were 
interviewed. The report contains a thorough description of 
the status of returnees in this field and their views about 
their trai'ning experiences. Suggestions are made for making I 

future programs more effective. 



203. Participant Training Program in the Office of Health and 
Population Planning (Thailand). Samuel Taylor, USOM/Thailand. 
1971. (PN-AAR-976). 20 p. plus bibliography. 

The purpose of this Mission study was to review participant 
training activities in the AID Mission Office of Health and 
Population Planning in Thailand. Recommendations are 
related to improved training design and third- and in- 
country training considerations. 

204. Impact of Participant Training on the Attainment of 
Development Goalar Report No. 4, Analysis of Two Sectors 
(Agriculture/Economics). Robert Krug, American Institutes for 
Research. AID-Sponsored Study. 1976. (PN-AAB-652). 47 p. 

The contractor conducted a study to determine whether tech- 
niques could be devised to measure the effectiveness of par- 
ticipant training by examining the impact of returned par- 
ticipants on the development of their countries. Two sec- 
tors, agriculture and economics, were studied throughout 
this multiyear project, with pretests conducted in Ghana and 
Thailand, and subsequent field studies in Korea, the 
Philippines, and Brazil. It is not surprising that partici- 
pants in these training programs have had a significant 
impact on their countries' development and that the impact 
can be clearly linked to the participant experience in 58 
percent of the cases. Rather, what is new in this study is 
the specificity of the definition of "impact" and the demon- 
stration of specific linkages to training. The overall 
conclusion of the study is that an effective and feasible 
method for measuring impact has been developed and tested. 

205. Participant Training in Project Design and Evaluation: 
Final Report. Practical Concepts, Inc. AID-Sponsored Study. 
1977. (PN-AAS-789). 54 p. 

This report summarizes the contractor's experiences in con- 
ducting a series of nine seminars in project design and eval- 
uation overseas and in Washington for 184 participants. The 
contractor concludes that short-term management training is 
feasible, relevant, and effective and suggests several 
measures to make future programs more successful. 



206. Evaluation of a Management Training Program in the 
Developing World: Final Report. Alfred Fiks et al. Group 7 
Associates. AID-Sponsored Study. 1979. (PD-AAE-003). 219 p. 

This study evaluates the history of a Training Trainers in 
Management Project in an effort to determine whether it a 
should be continued and, if so, in what form. Recommenda- 
tions contained in the final report were made to assist AID 
in the selection of future contractors to implement these - 
courses. Although they clearly endorse management training I 

programs, the evaluators recommend that a series of improve- 
ments be built into the program to enhance its effective- 
ness. 

207. Training and Related Efforts Needed To Improve Financial 
Management in the Third World. U.S. General. Accounting Office 
(GAO), Report to Congress. 1979. (PN-AAH-633). 50 p. 

This GAO report to Congress points out the serious problems 
in financial management in developing countries and recom- 
mends measures to improve the situation, including more and 
better training in financial management. 

208. Training Agricultural Economists for Work in International 
Development. Darrell Fienup and Harold Riley, American 
Agricultural Economics Association, Michigan State University. 
1980. (PN-AAJ-096). 144 p. 

This report examines the role of U.S. universities in pro- 
viding training for students preparing for careers in inter- 
national development, especially in the area of agricultural 
economics. The report makes recommendations for increasing 
the effectiveness of such training and suggests ways for 
universities to improve their role in this area. 

209. Training of Trainers in Management, Final Report. 
Practical Concepts, Inc. AID-Sponsored Study. 1981. 
(PN-AAR-806). 1 vol. 

In presenting the achievements of various training of train- 
ers in management efforts under five Practical Concepts, 
Inc. contracts in this final report, the contractor argues 
that there is indeed a management science that is relevant 

I 
to all geographic regions and all management levels. The 
combined programs involved 33 seminars with 824 participants 
from 23 countries during the period between October 1976 and 
August 1981. Recommendations for improvements in future I 
training of trainers in management projects relate to 
training design and location. 



210. Management Skills Training for Foreign Engineering 
Students: An Assessrent of Need and Avai1ab:Llity. Stephen 
Dunnett, National Association of Foreign Student Affairs. 
AID-Sponsored Study. 1982. (PN-AAM-437). I50 p. 

This study of the management training needs of foreign stud- 
ents in engineering programs was designed to assist AID and 
U.S. training institutions in providing more effective and 
relevant training. A literature review and structured, 
informal interviews were carried out. Recommendations are 
made on management training design for foreign engineering 
students. 

211. Agricultural Education and Training in Africa. Bijan 
Sepasy and Harold Jones et al., U.S. Department of Agriculture. 
AID-Sponsored Study. 1983. (PN-AAS-791). 19 p. 

This report examines AID'S role in agricultural education 
and training in Africa and suggest8 ways to improve AID'S 
assessment of future needs. The study is based on a review 
of Project Papers and interviews with selected individuals. 
The numerous recommendations contained in the report are 
narrowly focused on agricultural education. 




